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(Gavel  struck  three  times.) 

MR.  FARMER:   Good  morning,  brothers 


and  sisters 


I  guess  this  is  about  as  big  a  crowd 
as  there  is  going  to  be  this  early  this  morning. 
People  are  still  out  conducting  business  they  had 
to  do  today. 

My  name  is  Jimmy  Farmer.   I  am 
president  of  the  Greater  Boston  Central  Labor 
Council  and  it  is  my  pleasure  and  my  duty  to  open 
this  conference  and  get  things  underway  this 
morn  i  ng . 

I  would  ask  you  at  this  time  if  you 
would  all  please  rise  and  I  would  ask  Rene  Rancourt 
to  please  come  forward  and  we  will  sing  the 
National  Anthem. 

(National  Anthem  sung  by  Mr. 
Rancourt . ) 

MR.  FARMER:  Would  you  please  remain 
standing  while  we  now  have  Rabbi  Emily  Lipoff  from 
Temple  Ohabei  come  and  give  us  the  invocation. 

(Invocation  by  Rabbi  Ohabei.) 

MR.  FARMER:   Thank  you,  Rabbi. 

At  this  time,  with  a  great  deal  of 
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1  pleasure,  I  bring  to  you  the  president  of  the 

2  Massachusetts  AFL-CIO  to  conduct  the  business  that 

3  will  be  before  this  convention  at  this  time. 

4  Thank  you,  Arthur.   Good  luck,  and  a 

5  constructive  convention. 

6  ( Appl aus  e .  ) 

7  MR.  OSBORN:   Good  morning.   Please 

8  bear  with  me.    I  have  something  a  little  bit  more 

9  than  a  cold.   Bad  timing.    I  want  to  bring  to  your 

10  attention  some  pleasant  news.   Jimmy  Farmer  is  the 

11  president  of  the  Greater  Boston  Central  Labor 

12  Council,  and  as  of  yesterday  he  became  an  executive 

13  vice  president  representing  the  building  trades  on 

14  the  Mass.  AFL-CIO  Council. 

15  Well  done . 

1  6  (Appl aus  e .  ) 

17  He  replaced  Tom  Evers,  who  served 

18  with  dignity  and  dedication.   And  Tom  is  an 

19  administrative  law  judge  over  there  on  Workers' 

20  Compensation,  doing  a  great  job,  and  it  was  a  good 

21  move  that  we  fought  so  hard  in  Workers' 

22  Compensation,  because  we  ended  up  with  two  solid 

23  trade  unionists  from  our  council,  Frank  Ferin  and 

24  Tom  Evers.   We  have  also  Mr.   (Phonetics)  Coleman, 
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1  who  came  out  of  the  labor  studies  group,  who  is  a 

2  friend  of  labor.   Out  of  12  we  have  four  solid 

3  friends.   And  Torn  Evers  called  and  thanked  me  so 

4  much  and  said  many  of  the  other  judges  are  not  in 

5  tune  with  the  wants  and  needs  of  the  working 

6  people.   They  don't  understand  us,  so,  therefore, 

7  the  compassion  outflow  is  not  to  the  degree  as  it 

8  should  be  in  that  law  that  protects  injured 

9  work  er s  . 

10  We  have  had  a  long  year  of  struggle 

11  since  the  last  time  we  came  together  at  our  last 

12  constitutional  convention.   This  is  not  a 

13  constitutional  convention.   All  resolution  matters 

14  are  handled  by  the  executive  council.   However,  it 

15  is  a  very  important  conference,  convention  we  are 

16  at.   This  year  has  been  one  of  struggle.   And  it  is 

17  going  to  continue  to  be  just  that.   Things  are  not 

18  going  well  for  the  worker  in  America.   The  worker 

19  is  looked  at  in  a  different  light  than  ever  before, 

20  and  it  is  only  going  to  be  organized  labor  that 

21  will  be  able  to  stem  the  tide,  turn  things  around, 

22  because  we  are  the  only  voice  for  working  people 

23  that  is  organized  across  this  country. 

24  I  call  on  you  to  continue  your  good 
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1  fight,  and  I  thank  you  for  everything  you  have  done 

2  in  the  past  year.   There  have  been  many  sad  times, 

3  whether  it  is  fighting  to  support  paperworkers  from 

4  another  state,  or  paperworkers  right  here  in  Hyde 

5  Park,  or  any  of  the  other  strike  activities  that  we 

6  continue  to  be  able  to  reach  out  through  our 

7  network  and  call  in  troops  and  present  strength. 

8  To  the  shipyard  in  Quincy,  where  two  years  ago  at 

9  this  convention  we  made  it  a  priority  to  reopen 

10  that  shipyard.   You  don't  hear  much  about  the 

11  shipyard  anymore.   I  think  this  morning's  paper  you 

12  started  to  read  some  things. 

13  This  council  and  its  leadership  have 

14  been  involved  with  the  poor  working  people  who  have 

15  held  on  with  hope  for  over  two  years,  and  we  are 

16  one  step  away,  one  step  away.   The  Governor  and 

17  Senator  Kennedy  have  been  great  on  this.   It  is 

18  just  trying  to  push  that  bureaucratic  structure 

19  into  action.   It  gets  almost  to  the  point  of 

20  cruelty,  and  it  is  only  one  strong  voice  that 

21  stands  up  and  says,  no  matter  who  is  in  the  way, 

22  "We  are  going  to  get  the  final  answer  very 

23  quickly." 

24  We  are  a  heartbeat  away,  if  you  want 
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1  to  use  that  terminology.   And  I  hope  by  the  end  of 

2  this  week  we  will  have  great  news  for  those  5,000 

3  valiant  workers  who  were  cast  aside.   On  and  on  the 

4  struggle  goes.   We  have  the  referendum,  we  have 

5  Question  4,  which  will  dump  thousands  of  workers 

6  out  in  the  street.   We  have  Question  2,  which  has 

7  become  a  priority  issue  of  this  council. 

8  We  have  built  a  network  of  coalition 

9  never  seen  before  in  this  State.   We  have  over  25 

10  organizations  involved  in  the  Quality  of  Life  fight 

11  to  say,  "No"  to  Question  2.   I  have  the  privilege 

12  of  being  the  chair  of  that  coalition.   We  have 

13  several  women's  groups.   We  have  minority  groups, 

14  we  have  consumer  groups,  we  have  available  housing 

15  groups,  we  have  construction  managers  and  owners 

16  with  us.   Our  coalition  spreads  from  Peter  Volpe, 

17  patriarch  of  the  construction  industry,  a  leading 

18  Republican,  to  the  Rainbow  Coalition.   This  is  a 

19  people's  fight  and  don't  let  anyone  look  at  it  any 

20  other  way.   It  is  corporate  versus  people;  a 

21  classic  fight.   One  that  we  should  get  involved 

22  in  . 

23  We  will  have  a  panel  on  it.   I  won't 

24  go  into  detail  except  to  say  to  the  non-building 
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1  trades  we  are  at  the  point  we  need  you.   We  are 

2  starting  to  hold  meetings  in  each  community.   You 

3  will  find  it  exciting.   You  will  meet  people  from 

4  your  own  home  town  that  you  never  realized  were  a 

5  fellow  trade  unionist,  brother  or  sister.   It  will 

6  be  a  couple  of  nights  on  the  meetings  and  a  little 

7  activity  beyond  that.   But  we  have  that  grassroots 

8  campaign  in  place.   We  have  got  to  make  sure  the 

9  public  employee  and  the  industrial  employee, 

10  service  employee  realize  that  this  attack  is  the 

11  very  fiber  of  your  union  being.   It  will  eliminate 

12  collective  bargaining.   It  repeals  classification, 

13  it  repeals  health  benefits,  and  it  repeals 

14  recordkeeping.   For  one  minute  reflect  what  that 

15  would  mean  to  your  industrial  union,  to  your  public 

16  service  union,  or  service  union. 

17  We  must  fight  now  while  we  are 

18  strong,  and  we  are  strong.   It  is  one  of  the  first 

19  fights  that  I  have  ever  seen  with  pride.   You  see 

20  the  same  bumper  sticker  on  a  pickup  as  you  do  on  a 

21  Toyota.   We  have  something  going  here,  let's  not 

22  let  it  slip  away.   Let's  all  fight  together. 

23  ( Applaus  e .  ) 

24  We  have  much  against  us.   Channel  5 
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1  is  viciously  taking  advantage  of  their  power  of 

2  media.   We  want  everyone  that  will  place  a  call  or 

3  send  a  letter,  calling  for  fairness.   The  Boston 

4  Herald  is  against  us.   We  are  worrying  about  the 

5  Globe.   And  across  this  State  we  have  bureaucrats 

6  mixed  in  with  sleazy  profiteers,  a  Southern 

7  strategy  that  cannot  be  ignored.   Out  of  450 

8  donations  as  of  the  9th  of  September,  over  50 

9  percent  of  them  came  from  out  of  state. 

10  You  don't  get  bus i ne s speople 

11  investing  in  this  state  on  a  tax  problem.   It  isn't 

12  a  tax  problem,  it  is  a  worker  versus  corporate 

13  money  problem.   So  I  call  upon  you  as  your 

14  president  to  get  involved.   We  have  a  little  over  a 

15  month  to  go.   The  polls  show  us  a  little  ahead. 

16  They  haven't  shown  their  TV  yet,  but  they  will  yank 

17  that  little  temptation  and  you  will  see  the  polls 

18  drop,  but  the  thing  that  will  support  us  are  the 

19  people.   Everywhere  you  go  we  want  those  folks  to 

20  know  the  type  of  things  going  on.   The  small 

21  businessmen,  you  talk  to  them,  they  lose. 

22  Charities,  they  lose.   Everyone  goes  down  except  a 

23  few  of  the  corporate  people  that  want  to  pull  us 
2  4  apart  aga  i  n . 
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1  So  we  want  to  go  forward  from  this 

2  year  building  on  our  strength.   We  have  been  very 

3  fortunate  here  in  Massachusetts.   We  have  had  a 

4  Governor  who  would  stand  by  us.   There  is  another 

5  strange  happening.   We  have  a  Governor,  a 

6  successful  Governor  who  somehow  the  media  and 

7  articulate  money  people  have  flayed  him  bare  out 

8  there  for  personal  tax  or  a  single  issue,  little 

9  innuendos.   And  you  know  who  is  buying  it?  Some  of 

10  our  own  people. 

11  I  say,  put  the  person  aside.   I  like 

12  Mike  Dukakis.    If  you  have  some  problem  with  it, 

13  put  the  person  aside  and  look  to  what  we  are  up 

14  against.   It  is  not  a  person  versus  another  person, 

15  or  two  persons  versus  two  other  persons.   It  is  the 

16  Democratic  Party  versus  the  Republican  Party.   It 

17  is  the  philosophy.   The  Democratic  Party,  for 

18  better  or  worse,  it  is  a  party  for  the  people,  a 

19  party  who  cares.   And  the  Republicans  are  out  to 

20  push  it  down.    It  is  a  philosophy,  so  let's  get  off 

21  the  mark  and  get  behind  Governor  Dukakis  and 

22  Senator  Bentsen.   I  was  very  proud  of  Senator 

23  Bentsen  last  night.   I  was  very  proud  of  the  whole 

24  Democratic  Party  and  Governor  Dukakis. 
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1  ( Appl aus  e . ) 

2  The  trade  union  movement  cannot  last 

3  four  more  years  of  what  is  going  on  in  Washington. 

4  They  have  stripped  us  bare  in  the  National  Labor 

5  Relations  Board,  in  OSHA,  in  student  loans.   My  own 

6  personal  friend,  her  husband  got  killed.   Her  kids 

7  were  guaranteed  a  college  education.   Since  Reagan 

8  come  in,  that  is  gone.   People  have  got  to  look  at 

9  those  things.   Everywhere  you  look  there  is 

10  something  wrong  here.   These  corporate  people  want 

11  to  do  away  with  laws  because  it  is  structured  under 

12  government  funds  by  prevailing  wage,  and  yet  if  you 

13  look  at  the  housing  industry  that  doesn't  have 

14  prevailing  wage,  a  person  who  bags  mail  cannot  buy 

15  a  house.   Where  is  all  our  profit  going? 

16  We  have  to  wake  up,  America.   We  have 

17  to  turn  things  around.   And  we  have  an  opportunity 

18  to  do  it.    It  is  not  too  late.   And  I  think  it  is 

19  going  to  swing  back,  but  it  has,  once  again,  got  to 

20  be  the  working  people  to  clear  their  vision  and 

21  talk  to  their  neighbors.   It  saddens  me  when  you 

22  get  a  little  tour  of  some  people  on  a  bridge  or 

23  highway  work,  they  will  give  a  thumbs  down  when  the 

24  parade  goes  by.    It  might  be  in  jest,  but  we  can't 
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do  that.   We  have  to  stand  up  and  say,  "We  are 
Democrats.   We  are  trade  unionists  and  we  are  going 
to  bring  home  a  winner  and  turn  the  country  around 
so  there  are  decent  jobs,  decent,  good-paying  jobs 
for  everyone." 

For  the  women  and  minorities,  I  hope 
they  are  out  there  in  numbers  that  you  have  never 
seen  before.   It  is  predicted  that  they  will  be, 
and  God  bless  Jessie  Jackson  for  his  inspiration  on 
signing  a  lot  of  people  up.   I  mean  that. 

( Appl aus  e .  ) 

This  great  country  is  just  like  our 
great  union,  it  is  what  we  make  it.   Well,  as  your 
president,  I  call  for  your  continued  support.   I  am 
ready  to  fight  and  I  think  you  are,  too.   Welcome 
to  the  convention. 

(Appl aus  e  .  ) 

We  will  now  have  the  report  of  the 
Rules  Committee.   Vice  president  Dave  Lima, 
chairman  of  the  Rules  Committee. 

David? 

MR.  LIMA:   Thank  you,  Mr.  President, 
fellow  delegates. 

The  Rules  Committee  met  this  morning 
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at  9  o'clock  and  these  are  the  following  18  rules 
that  we  voted  on  for  your  recommendation  this 


morning 


Rule  Number  1.   The  convention  shall 


open  at  9:30  a.m.  on  Thursday,  October  the  6th, 
1988  and  daily  sessions  will  be  as  follows: 
Thursday,  October  6th,  registration,  8  a.m. 
Morning  session,  9:30  a.m.  to  12:00  noon. 
Afternoon  session  and  workshops,  2  p.m.  to  4  p.m. 

Friday,  October  the  7th,  morning 
session,  9:30  a.m.  to  12:00  noon,  with  the  union 
label  drawing  immediately  after. 

Rule  Number  2.   The  main  body  of  the 
hall  shall  be  for  the  exclusive  use  of  the 
delegates.   Visitors  shall  occupy  only  seats 
assigned  to  them. 

Rule  Number  3.   No  delegate  shall 
speak  more  than  once  on  the  same  question  until  all 
of  those  who  wish  to  speak  on  those  issues  shall 
have  been  heard.   No  more  than  twice  on  the  same 
issue  except  for  consent  of  a  two-thirds  vote  of 
the  convention.   Speeches  will  be  limited  to  five 
minutes . 

Rule  Number  4.   Committee  reports 
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1  shall  have  received  prior  consideration. 

2  Rule  Number  5.   A  motion  to 

3  reconsider  shall  not  be  entertained  unless  made  by 

4  a  delegate  who  voted  with  the  majority  on  the 

5  original  question  and  shall  require  a  majority 

6  vote . 

7  Rule  Number  6.   A  roll  call  vote  may 

8  be  had  on  a  motion  supported  by  25  percent  of  the 

9  delegates  present  at  the  convention.   On  a  roll 

10  call  vote,  votes  shall  be  cast  in  accordance  with 

11  Section  5  of  Article  4  of  the  constitution. 

12  Rule  Number  7.   Twenty-five  percent 

13  of  the  delegates  present  at  the  convention  shall 

14  constitute  a  quorum.   Article  4,  Section  14  of  the 

15  constitution. 

16  Rule  Number  8.   Article  4,  Section  6 

17  of  the  constitution  provides  that  voting  shall  be 

18  done  in  the  following  manner:   The  votes  of  an 

19  organization  shall  be  divided  among  delegates  from 

20  that  organization  as  nearly  equal  as  possible 

21  without  fractional  votes.   The  local  union  shall 

22  record  such  allocation  on  the  correct  blank  in  the 

23  space  provided.   Under  no  circumstances  shall  a 

24  delegate  be  permitted  to  have  less  than  one  vote. 
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1  Rule  Number  9.   When  a  question  is 

2  pending  before  the  convention,  no  motion  shall  be 

3  in  order  except  to  adjourn,  to  defer,  to  table  for 

4  the  previous  question,  to  postpone  indefinitely,  to 

5  postpone  for  a  certain  time,  to  divide  or  amend. 

6  Motions  shall  have  preference  in  the  order  named. 

7  Rule  Number  10.   The  convention  shall 

8  be  governed  by  Robert's  Rules  of  Order  on  all  the 

9  matters  not  herein  provided  for. 

10  Rule  Number  11.   If  a  delegate,  while 

11  speaking,  be  called  to  order,  he  shall,  at  the 

12  request  of  the  Chair,  take  his  seat  until  the 

13  question  of  order  is  decided. 

14  Rule  Number  12.   Should  two  or  more 

15  delegates  rise  at  that  same  time  to  speak,  the 

16  Chair  shall  decide  who  is  entitled  to  the  floor. 

17  Rule  Number  13.    If  a  decision  of  the 

18  Chair  is  appealed  and  seconded,  the  Chair  shall 

19  state  clearly  the  question  at  issue  and  the  reason 

20  for  the  decision,  then  call  for  the  vote  whether  to 

21  sustain  the  decision  or  not. 

22  Rule  Number  14.   When  a  motion  to 

23  table  is  made,  the  motion  shall  not  be  put  until 

24  the  introducer  of  the  original  motion  is  given  an 
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opportunity  to  speak  on  the  question. 

Rule  Number  15.   No  delegate  shall 
interrupt  another  in  his  remarks,  except  to  raise  a 
point  of  order . 

Rule  Number  16.   A  motion  shall  not 
be  opened  for  discussion  until  it  has  been  seconded 
and  stated  from  the  Chair. 

Rule  Number  17.   No  motion  shall  be 
voted  upon  until  the  maker  or  introducer  has  had  an 
opportunity  to  speak  accordingly  if  the  speaker  so 
des  ires . 

And  finally,  Rule  Number  18.   Any 
delegate  or  other  person  at  the  convention  acting 
in  such  a  manner  as  to  detract  from  the  orderly 
proceedings  of  the  convention  shall  be  subject  to 
removal  from  the  convention  and  shall  have  his  name 
stricken  from  the  rolls  of  the  convention,  and  his 
conduct  reported  to  his  constituents  by  the 
Secretary-Treasurer  of  the  council. 

Mr.  President,  these  are  the  rules. 
We  recommend  adoption. 

MR.  OSBORN:   You  have  heard  the  rules 
as  presented  by  the  Chair  of  the  Rules  Committee. 
What  is  the  body's  pleasure? 
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VOICE:  Accept  it. 
VOICE :  Second  i  t . 
MR.  OSBORN:   Discussion? 


All  those  in  favor  say,  "Aye". 

VOICES :    Aye . 

MR.  OSBORN:    Opposed? 

It  is  a  vote  and  so  ordered. 

Thank  you,  David. 

I  think,  at  this  time,  it  gives  me 
great  pleasure  to  present  to  you  a  young  man  that 
very  quickly  is  celebrating  his  first  anniversary 
as  your  Secretary-Treasurer.   I  want  it  to  be  a 
matter  of  record,  Bobby  has  brought  energy  and 
dedication  to  this  organization  that  is  beyond  my 
own  hopes,  and  I  am  very  proud  to  be  a  working 
partner  of  Bob  Haynes.   There  is  no  request  from 
the  present  president  that  isn't  answered 
immediately  with  a  "yes"  or  a  "sure." 

It  is  my  pleasure  to  bring  your 
Secretary-Treasurer  to  the  convention  hall,  Bobby 
Hayne  s . 

( Appl aus  e .  ) 

MR.  HAYNES:    Thank  you,  Mr. 
President.   Good  morning,  brothers  and  sisters. 
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1  Before  I  begin,  I  would  like  to  tell 

2  you  that  it  has  been  an  honor  and  a  privilege 

3  serving  you  and  working  as  your 

4  Secretary-Treasurer.   In  addition  to  that,  I  would 

5  like  to  thank  President  Osborn  for  his  counsel,  for 

6  his  friendship,  and  for  the  help  he  has  given  me  in 

7  my  first  year  of  office.   It  has  been  the  quickest 

8  year  of  my  life,  I  could  assure  you  that.   You  all 

9  know  about  Arthur's  drive  and  energy  on  behalf  of 

10  the  AFL-CIO,  on  behalf  of  the  working  people  in  the 

11  Commonwealth,  and  it's  a  tough  job  keeping  up  with 

12  him.   I  am  doing  the  best  I  can. 

13  Welcome  to  the  31st  Annual  Convention 

14  of  the  Massachusetts  AFL-CIO.   Much  has  been 

15  accomplished  in  the  past  year,  but  much  more  still 

16  needs  to  be  done.   Together,  we  can  improve  the 

17  quality  of  life  of  all  the  residents  of  the 

18  Commonwealth  of  Massachusetts.   A  prime  example  of 

19  our  efforts  on  behalf  of  working  people  has  been 

20  the  work  of  our  committees.   President  Osborn  has 

21  reconstituted  and  revitalized  the  standing 

22  committees.   Because  of  the  development  of  the  new 

23  committees,  an  infusion  of  new  members,  the  work  of 

24  the  council  has  been  much  more  effective.   Progress 
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1  for  the  membership  is  being  made  every  day  thanks 

2  to  the  work  of  the  committees,  chairpersons  and 

3  dedicated  members.   Hats  off  to  all  those  who  are 

4  called,  and  in  particular  to  the  following 

5  chairpersons:   The  Transportation  Committee,  Bill 

6  Irwin  of  the  Steelworkers;  the  Women's  Committee, 

7  Denise  Wallace  of  IBEW  2321;  the  Education 

8  Committee,  Carl  Proper  from  the  International 

9  Ladies  Garment  Workers  Union;  Housing  and  Homeless, 

10  Tom  Mclntyre  from  the  Bricklayers;  Health  and 

11  Safety  Committee,  Bob  Spinney,  Sheetmetal  Workers 

12  Local  17;  Energy  Committee,  Joe  Faherty,  Utility 

13  Workers  Local  391,  and  Executive  Vice  President  of 

14  the  AFL-CIO,  Minorities,  Herb  Ollivierre  of  AFSCME 

15  Council  93,  and  the  Alcoholic  Substance  Abuse 

16  Committee,  Chuck  Monahan  of  IBEW  103. 

17  Since  the  last  convention  we  have 

18  completely  replaced  our  computer  system  and  now 

19  have  a  state-of-the-art  operation.   All  of  our 

20  staff  members  have  access  to  a  terminal  and  have 

21  been  trained  in  the  various  aspects  of  its 

22  operation.   Our  data  base  design  is  flexible  and 

23  allows  us  to  communicate  with  any  combination  of 

24  our  membership.    In  addition,  the  legislative 
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1  tracking  system  has  been  updated,  and  we  also  have 

2  a  complete  financial  package  to  handle  the  funds  of 

3  thee  ounc  i 1 . 

4  As  members  of  organized  labor  and 

5  citizens  of  this  great  Commonwealth  we  have  an 

6  obligation  to  register  and  vote  on  November  8. 

7  This  very  year  we  have  the  opportunity  to  elect  our 

8  Governor,  Michael  S.  Dukakis,  the  next  President  of 

9  the  United  States. 

1 0  ( Appl aus  e .  ) 

11  As  a  friend  of  working  people,  a 

12  supporter  of  this  labor  council,  I  do  advocate  for 

13  maintaining  the  prevailing  wage  law.   Governor 

14  Dukakis  deserves  our  support.   The  most  important 

15  work  in  the  Council  has  been  the  work  associated 

16  with  the  Quality  of  Life  Committee.   President 

17  Osborn  is  the  chairman  of  the  committee,  which  has 

18  worked  highly  in  an  effort  to  defeat  the  repeal  of 

19  the  prevailing  wage  law  on  the  November  ballot. 

20  Make  no  mistake,  if  a  for-profit  contractor  group, 

21  the  Associated  Builders  and  Contractors,  can  repeal 

22  prevailing  wage  here  in  Massachusetts,  then  two 
2  3  years  from  now  we  will  see  a  ballot  petition  to 
24  make  Massachusetts  a  R igh t- to- Work  state. 
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1  Let  us  join  together  in  solidarity  to 

2  maintain  the  Quality  of  Life  of  all  of  the 

3  residents  of  Massachusetts  by  encouraging  family, 

4  relatives,  friends  and  neighbors  to  vote  no  on  the 

5  repeal  of  the  prevailing  wage  law. 

6  Thank  you  very  much  and  have  a  good 

7  convention. 

8  ( Appl aus  e .  ) 

9  MR.  OSBORN:   Thank  you,  Bobby.    I 

10  don't  like  to  single  anyone  out  because  you  always 

11  get  in  trouble  that  way,  but  with  all  those 

12  committees,  I  just  have  to  say  that  Joe  Joyce 

13  serves  on  just  about  every  one  of  them,  so  I  know 

14  Bobby  includes  himself  in  my  thank-you  to  Joe  for 

15  his  steadfast  work  in  the  committees.   The 

16  committees  are  the  backbone  of  our  movement.   It  is 

17  a  pleasure  and  an  honor  to  work  with  such  dedicated 

18  people.   With  their  own  schedule  of  grievances, 

19  negotiations,  we  have  kept  those  committees  going. 

20  And  I  know  Marti  Foley  over  at  the  Statehouse 

21  representing  us  in  the  lobbying  efforts,  it  helps 

22  him  greatly.   So  we  want  to  keep  up  the  good  work. 

23  Anyone  who  feels  that  they  would  like 

24  to  get  on  the  inside  and  work  on  those  committees, 
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1  please  come  forward.   I  am  sure  we  could  use  your 

2  talents  and  you  will  be  doing  the  right  thing  for 

3  the  survival  of  the  trade  union  movement. 

4  At  this  time,  I  don't  know  if  the 

5  Mayor  is  here,  as  of  yet,  for  the  greetings  from 

6  the  City.   I  will  take  a  moment  to  encourage  you  to 

7  take  that  brochure  home  with  you.   It  is  more  like 

8  a  book,  on  Governor  Dukakis.   It  explains  his  stand 

9  on  every  issue.   And  when  the  people  say  they  want 

10  to  go  against  the  endorsed  candidate  of  labor,  at 

11  least  you  will  be  able  to  explain  to  them  what  is 

12  the  problem  with  doing  so,  and  what  the  cost  will 

13  be. 

14  We  have  9,000  of  these  pamphlets.   I 

15  know  shop  stewards  would  probably  feel  better  if 

16  they  had  criteria  to  look  to  when  the  honkers  start 

17  on  the  different  personality  things,  et  cetera. 

18  Because  there  is  a  good  story  being  told  inside 

19  that  brochure  and  I  encourage  you  to  take  that  with 

20  you.   And  if  your  local  union  would  like  to  take 

21  some  more  back,  we  have  them  right  here  at  the 

22  convent  ion . 

23  We  also  have  bumper  stickers 

24  available  on  the  Question  2.    I  want  to  wait  until 
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1  tomorrow  so  they  do  not  get  mislaid  in  places  of 

2  libation.   We  hope  you  will  take  it.   What  we  need 

3  now  is  to  get  your  family  involved.    It  is  a  family 

4  issue,  and  one  thing,  one  strategy  that  has  worked 

5  is,  "Question  2  is  bad  for  you."   People  see  those 

6  bumper  stickers,  and  even  if  they  are  confused  over 

7  the  issue,  it  is  registering  back  here.   And  the 

8  polls  are  showing  that  they  think  something  is 

9  wrong  with  repeal  of  that  law.   One  of  the  problems 

10  are  that  the  building  trades,  it  is  an  inside-out 

11  type  of  organization.   With  the  building  trades,  if 

12  they  wouldn't  come  forward,  I  told  them  they  had  no 

13  chance.   And  as  they  come  forward,  then  the  other 

14  unions  will  fold  in  around  them.   Then  the  friends 

15  of  labor,  and  then  the  community.   And  it  seems  to 

16  be  working.   But  one  of  the  problems  is  that  the 

17  building  trades,  they  are  on  the  road  6  o'clock  and 

18  6:30,  and  that  means  that  when  some  of  the  others 

19  of  us  go  in  at  7:30  or  8  on  the  road,  you  do  not 

20  see  as  many  stickers.   That  is  where  the  spouse  and 

21  the  mother-in-law  or  father-in-law  or  cousins 

22  become  involved.   I  got  rid  of  20  at  one  of  the 

23  family  weddings  last  Saturday,  so  I  know  it  could 

24  be  done.   Just  get  them  in  the  right  mood.   We  need 
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1  that,  and  we  will  supply  you  with  the  stickers. 

2  Let  me  know  whether  the  Mayor  has 

3  arrived.   Could  someone  call  his  office?   If  not, 

4  we  are  going  to  have  to  start  our  other  panel  in  a 

5  more  quickly  manner. 

6  We  are,  once  again,  asking  you  to 

7  join  in  on  the  efforts,  calling  Channel  5.   It  is 

8  really  not  a  complex  issue,  although  it  is  a  major 

9  struggle.   We  can,  anyone  that  wants  to  communicate 

10  with  us,  we  could  give  them  four  or  five  key  points 

11  that  you  can  talk  about  when  you  call.   But  the 

12  basic  fundamental  thing  is  just  to  tell  them  that 

13  it  is  not  fair,  and  we  the  people  of  Massachusetts 

14  resent  that.   We  have  different  local  unions  that 

15  are  starting  their  negotiations.   We  are  going  to 

16  make  sure  that  you  are  all  aware  of  that  and  we 

17  will  entertain  anyone  that  wants  to  bring  any  type 

18  of  problem  like  that,  that  is  seeking  support  that 

19  they  can  bring  to  the  Chair,  and  I  will  bring  it 

20  out  to  the  body.   Every  type  of  situation,  when  you 

21  are  in  a  struggle  there  are  pitfalls, 

22  disappointments.   I  know  someone  came  to  me  about 

23  all  the  trade  unionists  crossing  a  line.   That  is 

24  regretful.   It  means  that  our  educational  process 
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and  program  has  not  reached  its  capacity,  its 
potential,  and  we  work  on  that.   In  the  case  at 
hand,  I  felt  a  little  better  because  the 
organization  did  not  belong  here  to  our 
organization.   And  it  is  important  to  realize  that, 
the  family  and  the  strength  and  the  belief  and  the 
dedication,  the  friendship  that  builds  out  of 
belonging  to  a  federation. 

The  education  program  is  certainly 
rolling  along.   I  took  great  pride  in  bringing  it 
up  from  I  think  $40,000  to  110,000,  and  gave  it  to 
Bob  Haynes  when  he  came  in.   And  he  is  off  and 
running.   So  it  is  up  to  probably  around  130,000 
now.   So  we  encourage  your  local  union,  if  they  are 
not  participating,  to  join  in  on  the  scholarship 
program.   Because  it  is,  once  again,  our  link.    I 
have  been  around  so  long  now  I  am  meeting 
reporters,  like  the  Lynn  paper  says,  "I  was  your 
first  scholarship  winner."   Or  a  doctor  who  was 
treating  drug  abuse  in  the  South  End  won  our 
scholarship.   So  we  are  doing  more  than  helping 
young  people  for  their  own  future,  we  build 
friendship  and  bonds.   We  moved  it  from  the 
convention  and  gave  it  a  setting,  an  academic 
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1  setting  in  a  very  class-type  of  presentation  to  the 

2  students,  the  families.   They  are  duly  impressed. 

3  And  we  are  finally  getting  press  that  we  never  got 

4  before.   So  if  you  want  to  put  some  dues  money  to 

5  good  work,  I  encourage  you  to  do  so. 

6  I  know  my  own  local  union,  under  the 

7  leadership  of  Jimmy  Maloney,  in  negotiations  with 

8  the  company,  and  I  think,  I  don't  know,  I  am 

9  probably  off  base  now  but  it  is  up  to  around  8  to 

10  $10,000  go  out  in  a  four-year  scholarship, 

11  continuing  scholarship.   And  my  local  union  still 

12  belongs  to  our  scholarship  program  and  have  a 

13  scholarship  for  children.   That  is  the  type  of 

14  enthusiasm  I  want  you  to  have  out  there  and  build 

15  on  this  program. 

16  So  once  again,  it  is  a  matter  of 

17  conception  what  the  trade  union  is  all  about.   And 

18  you  know,  at  this  point  in  time,  the  wrong 

19  perception  is  out  there.   We  are  still  cast  as 

20  something  that  is  a  special  interest,  overpaid,  and 

21  aloof  from  the  rest  of  the  community.   It  is  just 

22  an  out-and-out  falsehood,  and  this  type  of  program, 

23  the  scholarship,  is  what  can  turn  that  around  and 

24  has  been  doing  great  in  that  area. 
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1  I  will  call  on  Marti  Foley  to  the 

2  platform  to  see  if  he  could  bring  his  panel 

3  forward.   The  Mayor  has  been  delayed.   I  will 

4  entertain,  from  the  floor,  if  anyone  has  any  remark 

5  that  they  might  want  to  make  at  this  time, 

6  concerning  a  local  union  problem  that  is  a  basic 

7  union  problem.   I  don't  want  to  get  into  an  out  of 

8  circle  type  of  stuff,  but  the  floor  will  be  open  if 

9  one  of  the  leaders  would  like  to  mention  one  of  the 

10  their  problems. 

11  Okay,  I  have  just  been  reminded  that 

12  we  do  have  the  talented  regional  director  here,  we 

13  will  move  into  this  spot,  and  he  will  bring  Lane 

14  Kirkland's  message  to  you. 

15  Frank  Myers  came  on  the  scene,  as  you 

16  know,  as  our  dear  friend  and  brother  Johnny 

17  O'Malley  passed  away.   And  once  again,  time  is 

18  building  up,  and  Frank  has  been  a  real  true  friend 

19  of  this  Council .   He  works  in  cooperation  with  us. 

20  He  offers  assistance  in  our  struggles  of  this 

21  year.   He  has  assigned  people  above  and  beyond 

22  their  own  duties,  to  work  directly  in  the  Quality 

23  of  Life  struggle  and  prevailing  wage.   I  can't 

24  thank  him  enough. 
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I  am  proud  to  serve  with  him  and  I 
bring  to  you  the  regional  director  of  the  AFL-CIO, 
Lane  Kirkland's  representative  to  this  convention, 
Frank  Myers . 

( Appl aus  e .  ) 

MR.  MYERS:   Thank  you,  Arthur. 

It  is  a  pleasure  for  me  to  be  here 
and  to  bring  you  fraternal  greetings  from  the 
international  AFL-CIO.    In  this  election  year, 
replacing  the  Reagan  administration  and  all  its 
destructive  policies  with  a  Dukakis  administration, 
and  hope  and  promise  to  the  future,  is  the  top  item 
on  our  agenda.   And  here  in  Massachusetts  is 
another  item  on  our  agenda  that  deserves  and  is 
receiving  unprecedented  labor  support  throughout 
the  United  States.   I  speak,  of  course,  to 
referendum  Question  Number  2.   Never  before  in 
Massachusetts  has  the  labor  group  been  so 
mobilized,  so  energized,  as  we  are  now,  to  defeat 
this  dastardly  attempt  to  ruin  the  living  standards 
of  thousands  of  workers  and  their  families  and  to 
ruin  the  high-quality  building  construction  in  the 
state . 

And  so,  we  are  now  engaged  in  the 
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1  great  campaign,  and  what  we  do  as  a  labor  group 

2  could  very  well  determine  our  fate  for  years  to 

3  come.   We  have  always  known  that  the  forward  march 

4  of  social  justice  begins  at  the  ballot  box,  that 

5  the  most  important  of  all  civil  rights  is  the  right 

6  to  participate  fully  and  freely  in  the  electoral 

7  process.   But  we  have  only  one  goal  on  any  election 

8  day,  and  that  is  to  do  all  we  can  to  encourage 

9  union  members  and  their  families  to  exercise  their 

1 0  right  to  vot e . 

11  But  it  is  part  of  our  duty  as 

12  responsible  leaders  to  serve  our  members  by 

13  providing  them  with  information  on  candidates  for 

14  political  office.   Labor's  practice  of  endorsement 

15  is  simply  that,  a  means  of  giving  union  members 

16  information  on  key  issues  that  they  need  to  make 

17  their  choices.   Our  endorsements,  our 

18  straightforward  recommendation,  is  for  members  to 

19  use  in  making  their  own  decisions  in  the  voting 

20  booth. 

21  The  endorsements  are  never 

22  instructions  on  how  to  vote.   It  is  a  fact,  though, 

23  that  in  those  elections  where  union  members  have 

24  had  the  most  information  on  the  issues  at  stake. 
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1  and  on  where  the  candidates  stand,  their  votes  have 

2  most  closely  coincided  with  the  recommendations 

3  made  by  their  unions. 

4  With  these  elections  not  far  away,  we 

5  are  doing  what  we  can  to  provide  members  and  their 

6  families  with  good  information  and  sound  advice. 

7  After  that  the  job  is  getting  out  to  vote.    It  is 

8  the  number  of  union  members  that  go  to  the  polls  to 

9  vote  that  shows  whether  or  not  the  labor  movement 

10  has  done  its  job  in  political  action.   Our  job, 

11  then,  is  to  continue  to  do  everything  in  our  power 

12  to  see  that  the  union  members  go  to  the  polls. 

13  They  will  be  the  best  informed  and  most  highly 

14  motivated  body  of  voters  in  history.   Our  aim  is 

15  not  just  to  replace  a  President  who  has  ignored  the 

16  interest  of  working  people,  but  also  to  replace  the 

17  governors,  senators,  and  congressmen  who  have 

18  echoed  his  views,  filibustered  on  behalf  of  his 

19  policies  and  voted  to  sustain  his  vetoes. 

20  Each  year  the  report  on  Congress 

21  published  in  the  AFL-CIO  news  lists  every  senator's 

22  and  representative's  vote  on  issues  of  most 

23  interest  to  organized  labor.   Those  votes,  those 

24  reports  reveal  critical  votes  in  which  the 
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1  labor-supported  position  won  or  lost  by  only  a 

2  handful  of  votes.   This  election  is  a  chance  to 

3  make  the  list  of  wins  longer  and  the  tally  of 

4  losses  shorter. 

5  Beyond  the  elections  we  face  the 

6  enormous  task  of  cleaning  up  the  wreckage  of  these 

7  last  eight  years.   Meanwhile,  we  are  not  standing 

8  still,  we  are  responding  to  the  challenges  and  the 

9  changes.   We  have  improved  our  political  apparatus, 

10  we  are  bigger  and  stronger  for  a  rea f f i 1 ia t i on  for 

11  the  Teamsters,  and  the  first-time  affiliation  of 

12  the  Brotherhood  of  Locomotive  Engineers. 

13  We  have  passed  through  the  worst  of 

14  an  era  of  concession  bargaining.   Figures  for  1987 

15  tell  us  that  organized  workers  still  have  about  a 

16  36  percent  pay  hedge  over  non-union  workers.   We 

17  have  our  union  privilege  benefits  programs  bringing 

18  direct  benefits  to  several  million  members  in  our 

19  credit  card,  legal  service,  travel  and  insurance 

20  program.   We  have  mounted  the  $13  million 

21  communications  campaign  called  "Union  Yes," 

22  designed  to  tell  Americans  about  our  values,  to 

23  tell  them  what  unions  are,  what  kind  of  people 

24  belong  to  them,  what  it  is  that  workers  want  for 
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1  themselves,  for  their  families,  and  for  their 

2  countries  on  the  organizing  side. 

3  We  are  doing  everything  we  can  to 

4  stimulate  more  organizing  efforts  to  make  them 

5  better  and  more  effective  and  to  demonstrate  the 

6  need  for  major  overhaul  for  a  labor  law  system 

7  which  has  become  nonrespons i ve  and  hostile  to 

8  workers'  desires. 

9  But  no  matter  what  we  do  internally, 

10  the  problems  of  the  American  worker  are  too 

11  widespread  to  be  solved  at  the  bargaining  table 

12  alone.   All  the  progress  we  make  under  collective 

13  bargaining  only  makes  us  more  aware  of  the  things 

14  beyond  its  reach  that  still  need  to  be  done.   The 

15  solutions  to  the  problems  we  face  need  to  be  a 

16  major  piece  of  a  new  social  agenda.   We  cannot 

17  address  those  problems  of  isolation,  we  cannot 

18  address  those  problems  in  a  political  climate  which 

19  acts  against  workers'  interests,  or  in  a  social 

20  climate  which  accepts  employers'  efforts  to  destroy 

21  you.   We  must  legislate  a  new  and  better  set  of 

22  national  social  policies,  and  with  Michael  Dukakis 

23  as  President  we  can  begin  to  do  that. 

24  On  the  other  side,  we  have  opponents 
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1  who  are  implacably  opposed  to  everything  we  do. 

2  The  years  in  this  movement  have  taught  me  that  they 

3  have  one  great  advantage  in  using  economics  instead 

4  of  human  values  as  the  touchstone  for  everything 

5  they  do.   Or  more  for  me,  less  for  you  is  a  very 

6  simple  guide.    It  keeps  them  focused  on  their 

7  agenda  and  they  don't  spend  a  lot  of  time  worrying 

8  about  any  cause  any  larger  than  their  own 

9  enr i chmen t . 

10  On  other  side,  we  have  learned  that 

11  unless  we  work  together,  advance  together,  and  give 

12  each  other  a  leg  up  whenever  it  is  needed,  we  are 

13  not  going  anyplace  at  all.   And  that  is  what  this 

14  great  movement  is  all  about.   And  so  we  are  going 

15  to  keep  educating  and  organizing,  keep  intensifying 

16  the  work  that  the  labor  movement  began  more  than  a 

17  century  ago,  and  continue  it  through  the  elections 

1 8  and  beyond . 

19  These  closing  hectic  days  between  now 

20  and  November  8  remind  me  of  words  from  another 

21  Greek,  words  which  I  believe  aptly  describe  our 

22  trade  union  mission.   It  was  that  ancient  Greek 

2  3  philosopher  saying,  "This  race  was  born  to  have  no 

24  rest  itself  and  to  give  none  to  others." 
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1  Thank  you  and  good  luck  to  you  all. 

2  (Applause.) 

3  MR.  OSBORN:   Thank  you,  Frank,  for 

4  those  very  meaningful  words.   We  do  have  an  agenda 

5  that  is  amazing,  almost  mind-boggling  when  you  look 

6  at  it.   The  people  in  the  trade  union  movement  can 

7  do  this  and  turn  the  country  around.   We  are  going 

8  to  have  a  dear  friend  that  helps  us  turn  this 

9  country  around  if  the  escort  committee  is  ready  to 

10  bring  in  our  good  friend  Mayor  Flynn  to  welcome  us 

11  to  this  City. 

1 2  Mayor  Flynn  . 

1 3  ( Applaus  e  .  ) 

14  MR.  OSBORN:   Thank  you  so  much  for 

15  that  warm  reception. 

16  We  have  one  of  our  own  here  whose 

17  responsibility  is  awesome  as  he  tries  to  guide  this 

18  large  and  great  city  through  these  troubled  times. 

19  And  I  think  he  has  done  the  job,  I  think  Boston  is 

20  a  highlight  of  our  nation,  and  I  think  just  the 

21  tourists  alone  who  are  coming  in  here  will  provide 

22  you  with  thought  about  that.   And  with  all  this 

23  greatness  and  all  his  power  Ray  Flynn  has  never, 

24  never  lost  one  step  in  his  respect  for  working 
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1  people.    It  started  with  his  own  parents,  and  it 

2  continues  now  with  working  people  in  the  trade 

3  union  movement,  and  other  workers  in  the 

4  neighborhoods. 

5  When  you  run  a  large  city,  I  don't 

6  care  if  it  is  Ray  Flynn  or  Richie  Neal  from 

7  Springfield,  or  Carlton  Vizeiros  from  Fall  River, 

8  or  wherever  that  big  city  is,  it  is  hard  times  for 

9  them,  short  money  from  Reaganomics,  and  you  are 

10  going  to  have  problems  with  your  friends,  you  are 

11  going  to  have  problems  with  unions.   I  think,  on 

12  the  overall  schedule  and  agenda  and  production  of 

13  this  man,  it  shows  that  he  has  come  through  with 

14  flying  colors  as  a  true  friend  of  the  working  man 

15  and  woman  here  in  Massachusetts.   And  I  am  proud  to 

16  say  he  is  our  dear  friend,  our  great  friend.   He  is 

17  going  to  carry  this  city  forward  into  our  battle. 

18  We  have  every  major  city  mayor  supporting  our 

19  effort  in  Proposition  2.   But  above  all  and  beyond 

20  all,  Ray  Flynn  has  rolled  up  his  sleeves  in  working 

21  like  a  worker  can  on  our  behalf,  because  he  knows 

22  the  price  that  his  city  and  his  friends  will  pay  if 
2  3  this  veto  does  not  succeed.   We  have  to  preserve 

24  the  prevailing  wage  law.   It  would  be  good  for  us, 
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1  it  would  be  good  for  Ray  Flynn.   He  is  leading  the 

2  fight . 

3  Let  me  introduce  you  to  our  friend 

4  Ray  Flynn,  Mayor  Ray  Flynn. 

5  ( Appl aus  e .  ) 

6  MR.  FLYNN:   Thank  you,  thank  you  very 

7  much,  Arthur.    It  is  really  a  nice  opportunity  to 

8  give  the  greetings  of  the  City  of  Boston,  and  to 

9  say  thank  you  for  the  partnership  that  you  and  the 

10  organized  labor  movement  have  made  in  terms  of 

11  making  Boston  the  city  that  we  are  also  very,  very 
1  2  proud  o  f  . 

13  You  know,  Boston  isn't  a  city  just  of 

14  glittering  office  towers  and  the  beauty  of 

15  downtown,  and  it  is  a  city  that  has  its  rightful 

16  historic  place  in  American  history.   But  it  is  also 

17  a  city  that  is  a  livable,  workable  city,  that  we 

18  are  all  working  and  striving  very,  very  hard  to  see 

19  that  it  continues  to  move  forward. 

20  You  know,  it  makes  me  feel  proud  as 

21  you  are  coming  up  on  the  Expressway  here  driving 

22  through  Dorchester  and  you  see  beautiful  pictures 

23  of  Boston  and  the  skyline  of  Boston,  and  it  says 

24  there  underneath  it,  "Built  with  union  leadership." 
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1  And  that  is  really  something  that  we  are  all 

2  striving  for  . 

3  And  that  gets  me  to  the  question  on 

4  the  ballot  in  November,  the  Question  Number  2.   I 

5  tell  you  why  I  think  that  it  is  so  important  for 

6  the  people  of  the  Commonwealth  of  Massachusetts  to 

7  be  aware  of  that  issue.    See,  I  don't  even  look  at 

8  it  in  terms  of  an  organized  labor  issue. 

9  Certainly,  under  the  leadership  of  Arthur  Osborn 

10  and  everyone  else  in  the  AFL-CIO,  there  has  been  a 

11  concerted  effort  to  be  sure  that  the  public  is 

12  aware  of  it,  of  the  consequences,  the  ramifications 

13  of  the  issues.    I  look  at  it  from  a  standpoint  of  a 

14  Quality  of  Life  issue  for  our  neighborhoods. 

15  You  know,  you  have  to  really  analyze, 

16  like  Arthur  made  reference  and  I  am  pleased  that  he 

17  did,  about  my  family  and  my  roots  going  back  in 

18  organized  labor  and  how  important  it  is.   You  know, 

19  I  didn't  learn  my  politics  of  union  organizing  from 

20  a  textbook,  Providence  College  or  any  other  school, 

21  as  important  as  those  schools  are.   I  learned  my 

22  union  politics  from  my  mother  and  father,  who  were 

23  at  the  real  cutting  edges. 

24  My  mother,  when  she  first  started  out 
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1  as  a  cleaning  woman,  she  went  to  work  because  my 

2  father  was  sick.   She  had  to  work  scrubbing 

3  buildings  at  night.   And  I  can  recall  her  saying  to 

4  me,  coming  home,  that,  you  know,  sometimes  she 

5  would  stay,  she  would  get  home  at  7:00  in  the 

6  morning.   If  the  buildings  weren't  clean  she  would 

7  have  to  stay  there  and  clean  those  buildings  an 

8  extra  two  hours  and  do  extra  work.   And  at  the  same 

9  time  she  had  to  go  home  and  get  the  kids  up  and  get 

10  breakfast  made  and  go  to  school.   She  had  no  kind 

11  of,  none  of  the  ladies  there  at  the  buildings  had 

12  anything  to  say  as  to  how  they  would  grieve  any 

13  kind  of  unfair  labor  practices.   That  was  uncalled 

14  for.   That  was  unheard  of.   If  they  had  grieved 

15  those  kinds  of  conditions,  they  would  almost 

16  certainly  be  given  a  dismissal  notice. 

17  I  can  remember  my  father  coming  home 

18  at  8  o'clock,  9  o'clock  in  the  morning  himself,  not 

19  having,  not  sure  he  was  going  to  get  a  job.   Every 

20  morning  they  would  go  down  there  to  face  the  hiring 

21  hall  in  the  pickup  and  not  sure  they  were  going  to 

22  get  the  job.   So  I  mean,  I  have  seen  that  in  my  own 

23  career.   So  it  shouldn't  come  as  a  surprise  to 

24  anybody  here  or  anybody  across  the  City  that  my 
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1  interest  in  and  my  compassion  and  my  drive  for 

2  making  sure  that  conditions  for  working  women  and 

3  men  are  advanced.   And  that  is  why  this  issue, 

4  Question  2 ,  is  so  important. 

5  It  would  be  a  giant  step  backward  if 

6  we  were  to  relinquish  the  progress  that  was  made  as 

7  a  city,  as  a  state.    So  to  all  of  you,  I  say  that 

8  you  are,  in  advancing  this  question,  and  advancing 

9  the  merits  of  what  this  issue  is  all  about,  what  we 

10  are  really  advancing  is,  is  advancing  an  attitude 

11  for  our  state,  for  our  city,  that  says,  "While 

12  people  in  businesses  are  going  to  be  able  to  make  a 

13  profit",  and  certainly  we  are  all  committed  to  that 

14  move  in  an  enthusiastic  way,  "we  also  want  to  make 

15  sure  that  those  profits  are  legitimately  shared 

16  with  the  people  who  are  doing  the  work." 

17  So  I  hope  that  whatever  kind  of 

18  support  that  I  can  lend  to  this  question,  that  I 

19  can  bring  about  some  sort  of  understanding  and 

20  awareness  on  the  part  of  the  people  so  that  they 

21  will  go  out  there  to  make  sure  that  they  vote  no  on 

22  Question  Number  2. 

23  ( Appl aus  e .  ) 

24  And  the  last  message,  as  I  think  you 


FRITZ  &  SHEEHAN  ASSOCIATES,   INC 


■ 


■ 

i     ■ 
■ 

\  a  8  ' 


' 


• 


i 


I 

: 

: 


■    ;, 


laJ     ■ 


. 


40 

already  know,  is  that  I  really  appreciate  the 
support  that  you  have  given  me  in  the  past.   I  hope 
that  I  have  been  able  to  be  supportive  to  organized 
labor  to  the  best  of  my  ability  in  the  City  of 
Boston,  since  becoming  mayor. 

I  have  tried  to  do  everything  that  I 
possibly  can,  within  every  requirement  of  the  law, 
to  respect  what  you  represent,  because  your  drive 
and  your  fight  is  basically  a  drive  and  fight  for 
economic  equality,  economic  justice.   I  support 
that  very,  very  enthusiastically,  and  I'm  very 
proud,  as  the  last  several  months  I  have  had  an 
opportunity  to  travel  around  a  number  of  states  in 
this  country  campaigning  for  Governor  Dukakis.   And 
when  I  see  the  many  political  leaders  and  organized 
labor,  it  makes  me  feel  very,  very  proud  of  what  we 
have  here  in  Boston  is  something  very,  very 
special . 

So  I  appreciate  that,  I  respect  the 
role  that  you  all  play  and  the  people  you 
represent,  and  I  just  want  to  let  you  know  that  we 
are  going  to  continue  to  have  an  administration 
that  respects  the  rights  of  organized  labor,  the 
right  to  organize,  the  right  to  fight  for  decent, 
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1  fair  wages,  working  conditions,  and  I  want  Boston 

2  to  be  the  city,  along  with  all  the  cities  in  the 

3  country,  that  respects  organized  labor,  works  with 

4  organized  labor,  and  considers  organized  labor  its 

5  strongest  ally. 

6  Thanks  very  much. 

7  ( Appl aus  e  .  ) 

8  MR.  OSBORN:   Thank  you,  Mr.  Mayor. 

9  Just  so  that  you  judge  the  depth  of  this  person's 

10  character  and  strength.   As  I  told  you  earlier, 

11  Channel  5  has  been  so  unfair  coming  down  on  us  on 

12  this  question,  Ray  Flynn  didn't  hesitate.   He  is 

13  „  going  to  do  the  rebuttal  on  Channel  5. 

1  4  (Appl aus  e .  ) 

15  MR.  OSBORN:   At  this  time,  I  would 

16  like  to  bring  a  good  friend  up  to  the  microphone 

17  who  wants  to  present  a  message  of  thank-you  to  the 

18  mayor.   Our  good  friend  who  you  all  know,  Joe 

19  Nigro,  the  general  agent  of  the  Boston  Building 

20  Trades  Council . 

21  Joe,  you  want  to  step  to  the  mike? 

2  2  (Appl aus  e .  ) 

23  MR.  NIGRO:   President  Osborn,  brother 

24  and  sister  delegates  and  Your  Honor  the  Mayor. 
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Boston  Building  Trades  over  the  last  few  years  has 
been  fortunate,  fortunate  because  of  the  amount  of 
work  that  has  been  stimulated  by  the  Flynn 
administration,  by  the  caliber  of  appointments  he 
has  made  to  the  many  boards  in  his  city,  the  boards 
he  has  made,  the  members  of  organized  labor  sitting 
on  these  boards.    We  are  proud  of  the  appointment 
of  the  BRA  director,  who  has  taken  care  of  the 
Quality  of  Life  in  this  city  without  stopping  and 
denying  people  an  opportunity  to  grow.   It  is  in 
that  vein  that  the  Boston  Building  and  Construction 
Trades  Council  wrote  the  following  resolution: 

"Whereas,  under  the  direction  and 
stewardship  of  Mayor  Raymond  L.  Flynn,  Boston's 
economy  has  become  the  envy  of  the  country  and  a 
model  for  urban  economic  development;  and 

"Whereas,  unprecedented  levels  of 
investment,  private  development  and  new 
construction  resulted  in  more  than  $6  billion  of 
new  investment  since  1984;  and 

"Whereas,  as  a  result  of  Boston's 
thriving  economy  nearly  40,000  union  construction 
jobs  with  a  total  payroll  estimated  in  excess  of 
$1.2  billion  has  been  created  under  Mayor  Raymond 
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L.  Flynn's  leadership;  and 

"Whereas,  Mayor  Flynn  has  been  a 
stalwart  supporter  of  organized  labor  throughout 
his  distinguished  career  in  public  life, 

"BE  IT  THEREFORE  RESOLVED,  that  in 
recognition  of  his  considerable  efforts  to  improve 
the  Quality  of  Life  for  working  men  and  women  and 
their  families,  the  Boston  Building  and 
Construction  Trades  Council  salutes  and  expresses 
its  sincere  appreciation  for  Mayor  Raymond  L. 
Flynn.   Dated  October  6th,  1988." 

( Applaus  e .  ) 

MR.  OSBORN:    At  this  time,  and  I 
appreciate  the  manner  in  which  the  body  is 
responding  to  our  speakers,  we  have  another 
important  message.   We  have  a  brother  that  has  been 
traveling  around  the  country  working  hard  trying  to 
insure  that  Governor  Dukakis  is  elected  to  the 
Presidency  of  the  United  States  of  America.   He  is 
an  officer  of  this  council.   He  worked  hard  and 
diligently  for  us.   It  was  with  pride  that  we 
recommended  that  he  become  first  Secretary  of  Labor 
in  the  Commonwealth.   He  has  done  a  good  job 
because  he  is  the  first  Secretary  of  Labor  in  the 
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Commonwealth,  still  the  Secretary  of  Labor. 

Paul  Eustace  has  been  very 
supportive.   He  could  tell  you  many  stories  about 
his  last  year's  convention  in  the  snowstorms  over 
the  Rockies  and  other  things,  but  really  brought  a 
strong  message  out  last  night  on  our  issues  and  I 
think  he  would  like  to  bring  a  message  to  you  on 
behalf  of  our  next  President,  Governor  Dukakis. 

Our  brother,  Paul  Eustace. 

( Appl aus  e .  ) 

MR.  EUSTACE:   Thank  you,  Arthur. 

Sometimes  before  you  come  to  speak  at 
these  things  you  wonder  what  to  say,  because  you 
come  every  year  and  speak  every  year,  and  it  gets 
repetitious.   But  last  night  I  was  here  for  a  while 
after  the  debate  and  a  few  people  came  up  to  me, 
labor  people,  leaders  in  their  organization,  and 
said,  "Paul,  I  don't  think  I  can  vote  for  Michael 
Dukakis.   I  don't  think  I  can  vote  for  him  because 
I  don't  really  like  him."   I  didn't  have  much  to 
say.   I  thought  about  it  last  night  and  somewhat 
this  morning.   And  I  think  we  all  have  to  stop  and 
think  about  those  words  and  how  many  other  people 
in  organized  labor  are  thinking  those  same  things. 
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1  "I  don't  like  him.   He  is  too  businesslike.   He  is 

2  too  much  of  a  technocrat."   But  when  are  we  going 

3  to  start  thinking  of  the  eight  years,  or  almost 

4  eight  years  of  suffering  that  organized  labor  and 

5  workers  in  general  have  gone  through?   And  we  can 

6  take  it  from  when  the  PATCO  workers  were  shut  out 

7  and  not  only  shut  out  but  blackballed  from  ever 

8  getting  a  job  with  the  federal  government  again. 

9  That  was  the  start,  brothers  and  sisters,  that  was 

10  the  start,  and  it  hasn't  ended.   And  nor   will  it 

11  end  with  a  Bush/Quayle  ticket. 

12  So  I  think  when  we  stand  around  and 

13  talk  to  our  friends  and  our  brother  union  members 

14  and  sister  union  members,  that  we  better  start 

15  thinking  a  little  more  seriously  about  where  we  are 

16  going  to  be  in  the  next  four  years.   We  have  got  to 

17  start  thinking  about  who  will  be  the  next 

18  President.   But  more  than  that,  who  will  our  next 

19  President  appoint  to  be  a  Secretary  of  Labor,  to  be 

20  a  Secretary  of  Education,  to  be  a  Secretary  of 

21  Transportation,  to  be  an  Attorney  General  for  this 

22  Commonwealth,  for  this  country.   Who  will  those 

23  people  be  that  will  be  protecting  and  looking  out 

24  for  the  interests  of  our  children,  of  our 
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communities,  and  of  our  families.   Who  will  those 
peopl e  be . 

Well,  as  many  of  you  know,  I  am  an 
employee  on  a  leave  of  absence  from  Eastern 
Airlines.   My  brothers  and  sisters  in  that  airline, 
over  8,000  of  them,  were  on  a  day-to-day  issue  of 
whether  they  will  have  a  job  or  not  tomorrow.   If 
we  had  a  Justice  Department  in  this  country  in  the 
last  six  years,  if  we  had  one  that  cared  about  the 
issues  of  working  people  and  their  rights,  my 
brothers  and  sisters  on  that  airline  would  not  be 
in  the  problem  they  are  today.   And  people  like 
Frank  Lorenzo  would  not  be  looting  and  raping  and 
pillaging  across  that  industry. 

But  that  is  what  a  President  does,  he 
appoints  those  people.   And  so  that  is  why  it  is  so 
vitally  important  that  we  forget  about  the  surface 
issues  and  the  hate  issues,  and  look  at  the 
philosophy  of  the  person.    Is  he  good  for  workers, 
or  is  he  bad  for  workers.   And  I  know,  brothers  and 
sisters,  that  you  will  agree  with  me  that  he  is 
good  for  workers  when  you  compare  him  with  one  like 
George  Bush,  who  is  good  for  workers.   Those 
workers  are  sitting  in  the  ivory  towers  taking  off 
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1  the  big  bucks,  not  for  our  people,  not  for  people 

2  who  toil  day  in  and  day  out  for  a  weekly  or  daily 

3  pay chec  k . 

4  So  we  have  two  issues  come  November 

5  8,  and  both  of  them  are  vitally  important.   One  is 

6  to  put  a  Democrat  back  in  the  White  House,  and  the 

7  other  one  is  Question  2.   And  they  are  both  very 

8  close  to  each  other,  because  they  deal  with  the 

9  haves  and  the  have-nots,  and  whether  the  haves  are 

10  going  to  have  more,  and  the  have-nots  are  going  to 

11  have  less. 

12  Now,  I  think  everyone  in  this  hall, 

13  and  everyone  in  organized  labor  in  the  State  of 

14  Massachusetts,  and  maybe  beyond,  should 

15  congratulate  Arthur  Osborn  on  the  hard  work  and  the 

16  many  hours  that  he  and  his  committee  have  put  on  in 

17  this  job.   I  have  never  seen  anything  like  it. 

1 8  ( Appl aus  e  .  ) 

19  MR.  EUSTACE:   But  Arthur  cannot  do 

20  it,  nor  can  his  committee  do  it  all  alone.   There 

21  are  many  people  that  still  outside  the  building 

22  trades  have  not  gotten  the  message  that  when  you 
2  3  at  tack  one  group  you  attack  all  groups.   That  is 

24  what  we  are  about,  brothers  and  sisters.   Organized 
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1  labor,  organized,  working  together  for  a  common 

2  goal. 

3  You  know,  it  is  kind  of  funny  when 

4  the  ABC  contractors  are  talking  about  saving  tax 

5  dollars.   They  are  not  interested  in  saving  tax 

6  dollars,  they  are  interested  in  putting  more 

7  dollars  in  their  pocket.   Now,  I  know  a  few  of  you 

8  who  live  on  the  North  Shore,  as  I  call  it,  I  am 

9  from  Maiden,  but  I  like  to  call  it  the  North  Shore, 

10  a  lot  of  people  along  the  coast  know  me  from  the 

11  North  Shore,  but  within  that  town,  which  is  a 

12  middle  class,  blue-collar  working  town,  there  were 

13  two  homes,  two  homes,   actually  they  are  not  homes 

14  as  we  look  at  them,  they  are  palatial  mansions. 

15  One  is  owned  by  an  electrical  contractor,  and  the 

16  other  one  is  owned  by  a  building  contractor.   I 

17  wonder  where  that  money  came  from.   They  are  both 

18  non-union.   That  money  came  from  paying  all  the 

19  wages,  and  that  money  will  continue  to  come  from 

20  paying  all  the  wages,  no  matter  what  happens  on 

21  Question  2.   And  no  matter  what  happens  on  Question 

22  2,  you  are  not  going  to  save  dollars.   So  let's 

23  smarten  up  and  join  together  and  work  together  for 

24  a  common  goal,  and  that  goal  is  what  we  have  all 
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1  pledged  our  lives  to  do,  is  work  for  the  good  of 

2  the  working  person.   And  to  do  that,  brothers  and 

3  sisters,  on  November  8,  vote  D  for  Democrat.   Vote 

4  D  for  Dukakis.   And  vote  "No"  on  Question  2  . 

5  Thank  you  very  much. 

6  ( Appl aus  e .  ) 

7  MR.  OSBORN:   A  very  good,  good 

8  mes  s  age ,  Paul . 

9  At  this  time  I  am  going  to  move  into 

10  a  very  interesting  panel.   The  first  one  is  Meet 

11  the  Press.   Marti  Foley  will  be  the  chair  of  this 

12  panel.   We  have  had  an  emergency  dropoff  of  one  of 

13  the  panelists,  but  we  still  have  people  here  from 

14  the  press  with  us,  and  I  am  looking  for  Marti  Foley 

15  to  take  over  the  podium  at  this  time. 

16  Is  Marti  out  there?   Martin  Vincent 

17  Foley.   Are  you  all  set? 

18  I  will  now  present  to  you  our 

19  legislative  director  and  COPE  director,  Marti  Foley 

20  who  will  chair  this  panel  on  Meet  the  Press.   Thank 

21  you  very  much. 

22  MR.  FOLEY:   It  is  nice  to  know  we  are 

23  going  on  time,  ahead  of  time.   What  we  are  trying 

24  to  do  is  hear  statements  from  unions  and  union 
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1  officials,  but  they  don't  get  to  hear  stories, 

2  their  side  of  the  stories  in  newspapers  and  on  the 

3  media.   So  we  decided  to  try  to  put  something  on. 

4  We  invited  both  major  dailies  here  from  Boston, 

5  both  the  Herald  and  the  Globe.   The  Globe  just 

6  called  about  20  minutes  ago  to  say  that  they  were 

7  unable  to  send  the  person  assigned  to  you,  so  we 

8  have  Phil  Primack  from  the  Herald,  who  is  a  labor 

9  reporter  who  will  explain  to  you  a  little  bit  about 

10  what  his  job  is  and  his  requirements  are  and 

11  explain  to  you  how  the  reporters  work.   And  we  have 

12  with  Phil  Kate  McGrath,  who  works  with  us  and  is 

13  with  WEEI  radio  and  as  well  as  Channel  2.   And  I 

14  think  one  of  the  best  electronic  reporters,  but  Kay 

15  will  start  out,  Phil  will  say  a  few  words,  and  then 

16  we  will  open  it  to  questions  if  you  have  a  few 

1 7  ques  t  ions . 

18  MS.  McGRATH:   I  think  that  people  in 

19  the  media,  reporters  whom  you  read  the  work  of  or 

20  see  the  work  of  or  hear  the  work  of,  are  grossly 

21  misunderstood  by  the  public  and  the  people  they 

22  cover.   And  that,  of  course,  is  a  very  biased 

2  3  op  inion.   But  one  of  the  things  we  offer  to  look  at 

24  when  we  are  involved  in  an  event  or  a  campaign,  is 
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1  that  you're  devoting  a  tremendous  amount  of  time  to 

2  this  thing,  and  it  is  very,  very  important  to  you, 

3  and  that  the  issue  is  clear. 

4  It  may  not  be  the  most  important 

5  thing  happening  in  the  world  that  day,  it  may  only 

6  be  clear  to  the  persons  involved,  and  the 

7  reporter's  job  is  to  look  at  the  events,  the 

8  politics,  the  economics  of  issues  of  the  day  in  the 

9  given  area  he  or  she  covers,  and  to  make  some 

10  judgments  in  the  reporter's  role  as  witness  for  the 

11  c  i  ti  z  enry . 

12  The  voters  of  Massachusetts,  the 

13  citizens  of  Greater  Boston,  cannot  be  at  the 

14  Statehouse  and  the  gallery  watching  what  the  House 

15  does  on  a  particular  issue.   They  cannot  be  at  the 

16  picketing  site  at  a  major  construction  project. 

17  They  cannot  be  talking  to  teachers,  negotiating 

18  with  the  school  board  and  finding  out  exactly  what 

19  the  issues  are.   From  everybody  involved,  from  the 

20  key  players  involved,  they  cannot  get  that  overview 

21  because  they  work  every  day,  too.   They  can't  be 

22  everywhere,  too.   So  the  reporter's  role  is 

23  essentially  the  witness  for  the  voter,  the  witness 

24  for  the  citizen. 
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1  The  reporter  goes  in  and  watches  what 

2  is  happening  and  investigates  the  issue,  and  finds 

3  out  for  all  of  us  what  we  need  to  know  to  make  the 

4  decisions  we  make  in  life.   It  is  not  an  easy  job 

5  and  it  is  not  always  a  pleasant  thing,  because  you 

6  are  not  as  knowledgeable  on  the  issue,  you  are  not 

7  as  involved  in  all  the  material,  don't  have  all  the 

8  background  that  everyone  else  does  on  the  issue. 

9  You  have  to  go  in  as  the  public  does  and  say,  "What 

10  is  going  on  here?   Let  me  assimilate  all  of  this. 

11  Let  me  put  it  down  and  let  me  get  it  in  some  form 

12  that  the  citizen  can  use  it." 

13  It  is  a  difficult  job.   We  did,  as 

14  Marti  said,  hopes  to  have  a  couple  of  different 

15  newspapers'  styles  represented  here  today,  and  the 

16  Globe  did  back  out  at  the  last  minute,  but  it  is  a 

17  shame  for  the  Globe  and  for  you,  because  you 

18  probably  would  have  been  able  to  ask  it  some 

19  questions. 

20  We  are  very  happy  that  Phil  Primack 

21  of  the  Boston  Herald,  who  specializes  in  labor 

22  issues  and  labor  reporting,  is  with  us  here  today, 
2  3  and  he  is  going  to  open  up  with  a  few  comments  on 
24  how  he  covers  you.    And  I  am  just  going  to  hand  it 
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1  over  to  Phil  for  a  short  statement,  and  then  we 

2  will  take  some  statements. 

3  ( Appl aus  e .  ) 

4  MR.  PRIMACK:   That  may  be  the  only 

5  time  that  people  like  you  applaud  anybody 

6  associated  with  Rupert  Murdoch.   I  must  say  that 

7  one  way  you  don't  get  a  reporter  to  work  is  without 

8  coffee,  but  ... 

9  I  am  going  to  spend  just  a  couple  of 

10  minutes  kind  of  doing,  talking  a  little  bit  about 

11  nuts  and  bolts,  maybe  where  the  nuts  and  bolts  is. 

12  We  journalists  often  try  to  explain 

13  to  a  reading  public  what  somebody  does,  ranging 

14  from  workers,  to  some  might  call  a  person,  a  day  in 

15  the  life,  a  cliche  story.   Let  me  tell  you  about  a 

16  day  in  the  life  of  me.   And  the  reason  I  am  doing 

17  that  is  for  you  all  to  understand  a  couple  of 

18  things.   Number  one,  why  stories  you  think  or 

19  presume  would  be  in  the  next  day's  newspaper  maybe 

20  aren't  there.   And  conversely,  why  stories  you 

21  never  thought  would  be  or  should  be,  are  there. 

22  So  my  day  may  start  strolling  in  at 

23  about  10  after  having  read  all  the  newspapers  and 

24  read  the  wire  copies  and  say,  "Let's  see  what  is 
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1  going  on  that  I  have  to  react  to."   Two  words, 

2  proact  (six)  and  react.   A  lot  of  what  I  do  is 

3  react.   For  instance,  there  was  a  piece  in  the  Wall 

4  Street  Journal  yesterday  suggesting  that  Frank 

5  Lorenzo  may  be  selling  the  Eastern  shuttle  to  Don 

6  Trump.   A  financial  reporter  might  look  at  it  from 

7  the  angle  of  gee,  if  that  is  true,  how  would  he  pay 

8  for  it  and  why  would  he  want  it.   My  angle  is 

9  labor. 

10  I  called  the  machinists,  I  called  the 

11  flight  attendants.   "How  would  you  guys  like  to 

12  work  for  Don  Trump?"   So  that  is  a  react  story.   It 

13  takes  time,  but  it  also  means  that  maybe  another 

14  story  that  I  had  been  working  on  gets  put  on  a  back 

15  burner.   For  instance,  I  may  be  wanting  to  be 

16  covering  a  new  organizing  drive  by  the  hospital 

17  workers  union  to  organize  laundry  on  the  North 

18  Shore,  which  is  the  subject  of  an  NLRB  process 

19  yesterday.   I  didn't  get  around  to  doing  that,  so  I 

20  have  to  play  catchup. 

21  I  will  then  start  making  phone 

22  calls.   The  phone  calls  are  going  to  come  at  about 

23  11.   Now,  that  should  be,  and  often  is  not,  a 

24  two-way  phone  process.   Most  of  the  times  phones 
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1  work  two  ways.   At  the  Herald,  keep  trying.   It  is 

2  a  lousy  phone  system.   If  you  want  to  reach  me, 

3  keep  trying,  trying.   In  fact,  426-3000  is  my 

4  number.   Extension  624  or  625.   That  is  lesson 

5  number  one.   Pick  up  the  phone  and  call.   I  would 

6  rather  hear  from  people.   Any  reporter  would  rather 

7  hear  from  people  with  a  story  idea  that  maybe 

8  doesn't  work  than  not  know  about  it  at  all. 

9  None  of  you  out  there  should  be  in  a 

10  position  to  complain  about  not  being  covered  if  the 

11  reporters  have  no  way  of  knowing  the  thing  was 

12  happening,  what  is  at  issue,  what  is  happening. 

13  And  quite  frankly,  a  press  release  in  itself, 

14  however  well  written,  often  isn't  going  to  do  it. 

15  I  am  not  exaggerating.   Every  morning  on  the 

16  business  desk  of  the  Boston  Herald,  labor  is  not 

17  relegated  to  the  business  desk.   We  will  leave  that 

18  alone.   There  is  a  stack  this  high  (indication), 

19  literally,  of  press  releases.   Yours  has  to  yell 

20  out,  "There  is  something  going  on  here,  something 

21  to  be  covered."   And  what  do  you  do,  follow  it  up 

22  with  a  phone  call?   Not  just  saying,  "Hi,  I  am 

23  Susie  Smith  with  such  and  such  a  local.   Did  you 

24  get  our  press  release?"   You  may  want  to  say  very 
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1  succinctly,  we  got  your  press  release,  da  da  da. 

2  The  very  first  question  you  are  going  to  get  from  a 

3  reporter  or  editor  is  what  is  the  news  angle? 

4  Simply  standing,  a  press  release  --  I  am  making 

5  this  up.   A  press  release  that  says  where 

6  management  is  screwing  workers  or  saying  there  is 

7  safety  and  health  hazards  out  in  the  workplace, 

8  that  is  interesting.   The  sun  is  going  to  rise 

9  tomorrow  if  we  don't  write  about  it.   If,  however, 

10  the  press  release  said,  16  members  of  local  blank 

11  blank  have  filed  complaints  with  OSHA  that  have  not 

12  been  responded  to  about  an  asbestos  problem  at 

13  Smith  Factory,  that  is  going  to  interest  me. 

14  So  think  in  terms  of,  number  one,  let 

15  the  reporter  know  what  is  happening.   Understand 

16  that,  given  time  constraints,  the  reporter  may  not 

17  do  a  story  that  is  in  your  legitimate  interest,  is 

18  indeed  important.   And  don't,  this  sounds  perfectly 

19  cliche,  but  don't  take  it  personally.   And  more 

20  importantly,  don't  take  it  institutionally.   Again, 

21  a  best  example.   Yesterday,  about  6  p.m.,  I  got  a 

22  phone  call  that  the  negotiations  between  the 

23  shipbuilders  union,  the  former  Quincy  shipyard 

24  workers  and  various  state  agencies,  are  on  the 
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1  verge  of  collapse,  to  start  a  worker-owned 

2  shipyard.   That  is  down  in  Quincy.   That  is  oops,  I 

3  am  not  going  home  for  supper.   The  meeting  went  on 

4  to  9  or  10  p.m.  last  night.   I  had  to  hang  on  the 

5  phones  and  work  it.   Frankly,  I  knew  the  Globe  was 

6  working  it.   It  meant  that  anything  else  that  I  was 

7  working  on  that  wasn't  specifically  to  a  deadline 

8  got  dropped.   It  put  me  that  much  further  behind. 

9  Okay,  that  is  nuts  and  bolts.   That 

10  kind  of  story  you  should  let  us  know  about.   I 

11  talked  a  little  bit  about  news  reaction.   Frankly, 

12  there  is  quite  frankly  a  sexist  term  we  use  in 

13  journalism,  a  sexy  story  in  terms  of  would  you  read 

14  it,  would  you  really  care,  or  is  it  a  story  that  is 

15  having  such  a  narrow  range  of  issues  or  such  a 

16  narrow  interest  that  no,  you  wouldn't  read  it. 

17  There  are  some  constraints  under 

18  which  I  work.   There  are  a  lot  of  conflicting 

19  groups,  including  within  your  organization,  trying 

20  to  get  me  to  write  stories  in  a  very  limited 

21  space.   There  are  two  kinds  of  ways  to  get  at  me. 

22  Number  one,  there  are  news  stories.   That  is  a 

23  story  that  I  can't  not  cover,  to  use  a  double 

24  negative.   Prevailing  wage,  for  instance, 
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prevailing  wage  is  an  ongoing  story  for  the  next 
month.   It's  a  hot  story.   I  will  be  writing  a  lot 
about  it,  but  at  the  same  time  I  am  not  going  to 
overwrite.   Both  sides  are  planting  story  ideas  on 
me,  both  sides  have  claims  they  are  making,  claims 
they  are  disputing.    I've  got  to  call  my  shots. 

Then  there  were  the  more  specific 
news-driven  stories  on  that  day's  news.   For 
instance,  a  strike,  for  instance,  Jessie  Jackson 
coming  to  town  to  speak  on  behalf  of  Eastern 
Airline  workers,  that  means  drop  whatever  else  you 
are  doing,  you  got  to  cover  that  story. 

Second  kinds  of  stories  that  I  wish  I 
had  more  times  to  do,  and  am  looking  to  do  on  more 
time,  are  what  we  call  theme  stories,  theme-written 
stories,  known  also  in  television  as  trend 
stories.   The  kind  that  come  with  some  better 
introductions  and  usually  on  Saturdays,  which  are 
slow  news  days.   Changing  faces  in  the  workforce, 
for  instance,  stepping  back  and  looking  with  some 
depth  and  some  analysis  about  the  pressures  on  the 
building  trades  unions,  for  instance  from  groups 
t h at  want  more  minority  women  workers  and  claim 
simultaneously  that  they  have  to  protect  their  own 
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existing  members.   How  do  you  find  a  balance  of 
conflicting  interests  or  what  can  be  conflicting 
interests?   Is  that  a  real  news  story?   Not 
really.    It  is  not  a  real  news  story  in  the  sense 
that  assuming  that  somebody  —  let  me  take  it  the 
other  way.   It  would  be  a  real  news  story  if 
somebody  got  on  the  phone  with  me  and  said,  I  am  so 
and  so  and  did  you  know  that  blank  union  did  such 
and  such.   Well,  that  is  a  news  story.   Usually  it 
doesn't  work  that  way. 

I  like  to  be  able,  as  I  have  done  on 
occasion,  and  just  sort  of  explore  these  issues  in 
depth.   But  unless  you  folks,  you  men  and  women, 
let  me  know  what  you  see  out  there  as  the  issues 
that  are  emerging,  the  trends  that  are  emerging, 
the  big-picture  stuff,  I  don't  know  what  that  is 
either,  as  much  as  I  don't  know  about  a  strike  if  I 
don't  have  somebody  calling  to  tell  me  about  it. 

That  is  enough.   Let's  do  it  this 
way.   If  anybody  has  examples  of  attempts  they  have 
made  to  get  something  in  the  paper  and  it  didn't 
work  and  you  want  to  ask  me  why  I  think  it  didn't 
wo rk,  I  will  take  a  whack  at  it,  whether  it  was  my 
paper  or  anybody  else's  paper.   Or  just  any  general 
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questions  you  have  I  will  handle  if  anybody  has 
any,  and  if  not,  I  will  get  coffee. 

MS.  McGRATH:    Okay,  perhaps  Phil  did 
answer  all  your  questions,  and  I  think  he  may  have, 
because  —  do  we  have  someone? 

VOICE :    Yes . 

MS.  McGRATH:   We  do  have  a  question. 

MR.  DEVLIN:   My  name  is  Paul  Devlin. 
I  am  from  Local  1289.   I  have  just  come  through  a 
couple  of  strikes  in  Peabody  and  Lowell  and  as  it 
may  appear  to  have  teachers  on  the  lines,  somehow 
the  stories  don't  get  told,  it  all  comes  down  to 
"They  are  out  for  the  buck",  and  never  a  story 
about  how  the  mayor  and  the  City  of  Peabody  behaves 
toward  his  employees.   Generally,  that  never  comes 
out  because  of  the  PR  opportunity,  in  our  view,  for 
the  mayor.   And  we  carry  the  heavy  luggage.   How 
can  we  overcome  that? 

MR.  PRIMACK:   A  tough  nut  to  crack. 
I  think  you  are  making  a  fair  comment.   Let's  talk 
about  teachers'  strikes.   I  didn't  carry  the 
Peabody  situation,  but  I  used  to  work  on  the  North 
Shore  teacher  region.   Quite  frankly,  good  managers 
are  much  better  at  choosing  reporters  over  an 
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1  extended  period  of  time,  whereas  unions  often  start 

2  wanting  to  get  their  side  of  the  story  in  the  paper 

3  once  the  crisis  actually  hits.   And  for  instance, 

4  and  I  am  stressing  I  don't  know  the  facts  of 

5  Peabody,  so  please  shoot  me  down  if  I  get  my  stuff 

6  wrong,  let's  say  for  instance,  and  long  before  the 

7  contract  expiration,  long  before  contract 

8  expiration,  you  folks  know  that  Peter,  Joe,  Susie 

9  and  Bob  were  really  being  screwed  over  on  such  and 

10  such  an  issue. 

11  Once  the  picket  lines  were  out  there 

12  those  legitimate  issues  are  going  to  be  the  fourth 

13  or  fifth  paragraph,  not  the  second  or  first 

14  paragraph.   I  will  give  you  an  example.   I  wrote  a 

15  story  back  in  August  about,  I  forget  the  term  that 

16  was  being  used,  crisis,  the  districts  that  were, 

17  school  districts  that  were  in  real  crisis.   And 

18  that  gave  me  an  opportunity  to  explain  why.   And  as 

19  I  dealt  with  an  issue  of  an  aging  work  force, 

20  because  I  think  the  average  age  is  46  or  47, 

21  something  like  that,  that  is  finally  realizing 

2  2  that,  and  it  was  a  distressing  story  that  I  had  not 

23  fought  off,  I'm  sorry,  I  am  blocking,  but  it  was 

24  the  idea  of  geez,  why  all  of  a  sudden  are  we 
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looking  at  this  many  teachers*  strikes  in  the  day 
of  alleged  fiscal  prosperity? 

That  is  the  kind  of  thing  I  was 
talking  to  you  about.   It  was  before  any  of  the 
picket  lines  hit.   It  was  before  students  were  back 
in  school,  so  it  did  give  me  the  opportunity  to 
write  about  the  fact  that  these  were  teachers  that 
worked  for  20  or  30  years  for  substandard  pay  and 
begin  to  realize  that  the  pension  is  going  to  be 
established  on  the  amount  of  money  they  are  making 
now.   They  are  looking  for  the  rest  of  their  lives, 
and  for  20  years  swallowed  lousy  pay. 

So  that  was  an  attempt  to  step  back 
and  look  at  the  bigger  picture.   So  it  has  to  be 
done  before  the  crisis  hits,  because  once  the 
crisis  hits,  it  is  the  warm  body  theory.   You  know 
what  that  is,  the  Ronald  Reagan  theory  of 
government.   Whoever  is  the  last  person  you  talked 
to  is  what  you  will  heed. 

So  if  you  have  not  established  a 
preexisting  relationship  with  reporters,  if  you 
have  not  called  up  three  weeks  before  the  strikes 
and  the  contracts  broke  down  and  said,  "Hello,  my 
name  is  so  and  so  with  such  and  such  a  union,  I 
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just  want  you  to  know  we  see  a  bomb  about  to  go  off 
in  three  weeks  and  there  is  going  to  be  shrapnel 
flying  in  all  directions.   We  want  to  be  sure  you 
know  our  position."   I  guess  what  we  need  to  do  is 
preempt  the  strike.   No  pun  intended. 

MR.  DEVLIN:   You  did  answer  part  of 
my  question.   We  originally  started  a  boycott  of 
Reebok  sneakers  and  any  other  apparel  that  they 
might  make  in  Malaysia  or  wherever  they  make  it. 
But  they  just  put  in  a  building  200,000  square  feet 
at  the  St ought on-Rando lph  line,  and  they  are 
building  it  with  people  from  out  of  state  and 
people  that  are  being  paid  substandard  wages. 

We  started  this  boycott  recently,  and 
I  am  basically  looking  for  a  suggestion  as  this 
builds  up,  as  far  as  our  organization  is  concerned, 
into  the  Christmas  season.   And  basically  the  theme 
is,  to  know  where  your  money  is  going.   And  as  far 
as  we  are  concerned,  it  is  not  going  to  the  right 
people . 

MR.  PRIMACK:     Let  me  ask  you,  are 
you  on  strike  or  are  you  picketing? 

MR.  DEVLIN:   No,  boycotting  Reebok. 

MR.  PRIMACK:   Are  you  doing  any 
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1  informational  pickets? 

2  MR.  DEVLIN:   Handbilling  and 

3  informational  pickets. 

4  MR.  PRIMACK:    Where? 

5  MR.  DEVLIN:   This  weekend  we  will  be 

6  doing  it  at  the  major  shopping  plazas. 

7  MR.  PRIMACK:   Okay.   Let  me  ask  you  a 

8  question.   Why  don't  I  know  about  this?   Why  is 

9  this  the  first  I  have  heard  about  it? 

10  MR.  DEVLIN:   Because  we  are  only 

11  doing  it  for  three  weeks  and  we  are  basically 

12  looking  for  some  kind  of  response  with  Reebok  and 

13  they  are  ignoring  us  and  we  are  going  to  continue. 

14  And  that  is  part  of  my  question. 

15  MR.  PRIMACK:   Okay,  a  couple  of 

16  points  I  would  make.   Reebok  is  a  real  good 

17  example.   Reebok  has  been  in  the  news  a  lot  lately, 

18  not  because  of  your  issue,  however.   Reebok  has 

19  been  in  the  news  on  the  business  pages,  and  to  tell 

20  you  the  truth,  I  don't  read  these  stories  because 

21  they  bother  me  and  I  don't  understand  acquisitions 

22  and  takeovers  and  those  kinds  of  things.   I  should, 

23  but  I  don ' t . 

24  Reebok  has  been  in  the  news.   I  would 


FRITZ  &  SHEEHAN  ASSOCIATES,   INC 


■ 


. 


■ 


. 


I 


'  ' 


■   .  ■ 
■  ■'■■.• 


,  ■ 


.    • 


i 


I 

i 

I 


. 


■ 


I 


65 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 


like  to  talk  to  you  later.   This  is  the  first  I 
heard  of  it.   Which  means,  from  what  you  are 
saying,  I  gather  you  have  not  sought  publicity 
un t i 1  now? 

MR.  DEVLIN:    True. 

MR.  PRIMACK:   But  you  have  been  doing 
it  for  three  weeks.   Why  didn't  you  want 


publ i  c  i  ty ? 


MR.  DEVLIN:    I  think  we  should  build 


up  in  momentum.   Basically,  I  am  looking  for 
response  from  Reebok. 

MR.  PRIMACK:   Did  you  expect  one  is 
1  ike ly  to  come  ? 

MR.  DEVLIN:    No. 

MR.  PRIMACK:   Again,  I  ask  your 
question.    If  you  are  trying  to  build  a 
momentum  — 

MR.  DEVLIN:   I  don't  think  a  smart 
fighter  goes  out  in  the  first  round  and  tries  to 
knock  out  a  heavyweight.   I  think  you  go  in  and  try 
to  hit  him  around  a  few  times. 

MR.  PRIMACK:   I  will  leave  that 
alone.   Various  one-liners  came  to  mind.   None  of 
them  are  any  use.   You  have  now  decided  that  you 
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1  want  a  broader  public  reaction  for  the  reason,  say 

2  you  weren't  talking  to  me,  how  might  you  proceed, 

3  what  do  you  think  you  would  have  done? 

4  MR.  DEVLIN:   Hopefully  we  would  have 

5  gotten  the  local  authorities  involved  in  some  of 

6  the  shopping  plazas,  which  would  achieve  some  of 

7  the  local  newspapers  and  so  then  hopefully  go  into 

8  some  of  the  major  papers. 

9  MR.  PRIMACK:    How? 

10  MR.  DEVLIN:   Basically,  sometimes 

11  when  you  go  to  a  shopping  plaza,  basically, 

12  confrontation  between  security  and  you  are 

13  handbilling  people,  they  say  you  are  violating  the 

14  law. 

15  MR.  PRIMACK:   One  mistake  you  are 

16  making,  you  are  putting  it  so  you  guys  come  out  as 

17  the  bad  guys.   Follow  me  through.   And  I  am  not 

18  trying  to,  believe  me,  I  am  not  trying  to  dictate 

19  any  strategy  to  you,  let  alone  write  about 

20  something  I  don't  know  anything  about. 

21  Let's  say  that  you  ended  up  getting 

22  publicity  because  of  a  confrontation  or  a  skirmish 

23  on  or  about  a  scene  at  a  shopping  center.   Well, 

24  the  good  news  to  you  is  that  you  forced  the  issue 
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1  to  public  attention.   But  the  bad  news  for  you  is 

2  that  it  is  reactive  instead  of  proactive.   In  other 

3  words,  let's  say  it  gets  out  of  hand.   Let's  say  it 

4  come  comes  off  as  hardhat  crazies  trying  to 

5  guarantee  they  can  make,  what  is  the  fair  wage 

6  figure,  $50,000,  as  being  ticked  off  at  Reebok,  as 

7  opposed  to  the  way  you  initially  discussed  the 

8  issue  to  me,  which  is  the  reason  that  Reebok  is 

9  engaging  in  unfair  labor  practices. 

10  My  suggestion  would  be  that  you  call 

11  me,  call  other  reporters  and  find  out  where  Reebok 

12  outlets  are  and  call  local  reporters  in  those  towns 

13  and  make  it  the  local  stories,  not  just  big 

14  newspapers  like  the  Globe  and  the  Herald,  so  I  know 

15  it  is  coming.   At  least  brief  me  in  advance,  let  me 

16  know  what  the  issues  are,  because  if  it  becomes  a 

17  confrontation  you  and  the  cops  and/or  you  and  the 

18  security  guards,  or  you  and  whatever,  what  do  I 

19  have  to  do  then?   I  got  to  call  the  cops.   I  got  to 

20  call  the  supermarket  manager,  and  it  doesn't  give 

21  me  enough  time  to  get  fully  briefed  in  advance  from 

22  the  perspective  of  the  view  of  the  people  that 

23  bought  the  issue  to  the  public. 

24  MR.  DEVLIN:   And  even  business  agents 
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1  don't  make  $50,000  a  year.    I  have  brought  it  to 

2  the  attention  of  the  media. 

3  MR.  PRIMACK:    Call  me. 

4  MR.  ALLING:   John  Ailing  (Phons.), 

5  United  St eel  worker s ,  Worcester,  Massachusetts. 

6  We  have  a  slightly  unique  situation 

7  in  that  city.   How  do  you  get  fair  press  when  the 

8  people  that  own  the  major  Telegram  Gazette  are  the 

9  same  major  stockholders  that  own  the  company  that 

10  you  work  for?   And  there  is  only  that  major  paper. 

11  We  get  the  Globe  and  the  others.   That  is  the  paper 

12  most  of  the  people  read. 

13  We  had  a  chemical  acid  fire  recently 

14  in  our  plant.   We  evacuated.   Volunteer  fire 

15  departments  from  three  communities  fought  the 

16  fire.    I  was  there.   The  story  you  read  on  the 

17  front  page  of  the  Telegram  was  remotely  true.    It 

18  said  it  sent  our  people  to  the  hospital,  because 

19  they  were  embarrassed  that  the  fire  department  sent 

20  all  55  firefighters  to  the  hospital.   They  were 

21  having  us  shower,  dress  and  go  back  out  to  the 

22  plant.   After  they  sent  the  firefighters  by 

2  3  am  bulance  they  decided  it  wouldn't  look  good  in 

24  print  we  went  back  to  work. 
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MR.  PRIMACK:   Hold  on  a  second.   That 
aspect  was  not  reflected  in  the  story,  short  of 
your  second-class  treatment? 

4  MR.  ALLING:   Yes,  you  had  to  be  there 

5  to  pick  that  up  in  the  print.    I  sat  there  and  read 

6  the  story  through  and  it  was  like  I  wasn't  there. 

7  You  know,  I  said,  wow,  this  is  a  whole  different 

8  way  than  it  was  done.   That  is  not  to  mention,  you 

9  know,  we  have  a  50/50  percent,  every  time  we 

10  negotiate  we  struck  50  percent  of  the  times,  and  we 

11  are  really  treated  big  time  in  the  news  by  them 

12  when  that  occurs. 

13  We  don't  get  any  favorable  press  at 

14  all.   How  do  you  find  an  honest  reporter  who  is 

15  going  to  print  something  against  those  kind  of 

16  people?   That  is  tough. 

17  MR.  PRIMACK:   Let  me,  again,  I  can't 

18  talk  about  the  particulars,  because  I  don't  know 

19  anything  about  them,  but  let  me  speak  to  what  I 

20  think  is  your  general  concern,  is  that  if 

2  1  management  of  the  newspaper  has  a  concern  pro 

22  business,  or  whatever,  bias,  you  feel  like  you  are 

23  dead  meat? 

24  MR.  ALLING:    Oh,  yes,  it  is. 
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1  MR.  TREMACK:   Again,  I  have  got  to 

2  beg  the  issue  about  Worcester  because  I  don't  know 

3  the  Worcester  turf  that  well.   But  don't  write  off 

4  reporters  in  the  same  bag  as  the  owners  of  their 

5  newspapers.   I  am  not  Rupert  Murdoch.   My  newspaper 

6  has  editorially  backed  repeal  of  the  prevailing 

7  wage.   My  newspaper  has  a  very  conservative 

8  editorial  stance  in  general.   My  newspaper  has 

9  front  pages  that  I  wouldn't  run  if  I  was  running 

10  the  paper,  on  occasion,  but  that  doesn't  mean  that 

11  my  newspaper  doesn't  also  have  me  writing  stories 

12  that  might  present  the  union's  position  about  the 

13  prevailing  wage  as  well  as  the  ABC  position  on 

14  prevailing  wage. 

15  Again,  itcomes  down  to,  andthis  is 

16  what  I  recommend  to  you,  I  don't  know  how  the 

17  Worcester  newspaper  constructs  what  I  term  the 

18  "beat".    Do  you  know  what  the  beat  is?   The  beat 

19  is  the  territory  you  are  given. 

20  Have  you  ever  sat  down  and  had  coffee 

21  with,  not  during  a  fire,  not  during  a  strike,  but 

22  just  in  general,  you  and  somebody  from  your  local 

23  newspaper  sat  down,  had  coffee  with  a  reporter  who 

24  might  be  writing  a  story  to  explain  your  position, 


FRITZ  &  SHEEHAN  ASSOCIATES,   INC 


'  -  ■   ■ 

'    ■  10  9 

•  D  . 


■ 


-  t 


i 


71 

1  have  you  ever  done  that? 

2  MR.  ALLING:   Well,  we  have  had  some 

3  press  articles,  but  they  are  on  sensitive  issues  or 

4  sensitive  times.   They  are  usually  when  the  local 

5  backs  a  community  project  we  get  favorable  press, 

6  and  things  like  that.   But  the  last  strike  we  had 

7  five  years  ago  was  getting  nasty,  10-  to  12-week 

8  strike.   And  we  were  getting,  you  know,  really  bad 

9  pr es  s  on  that. 

10  MR.  PRIMACK:   Well,  again,  my 

11  suggestion  would  be  to  you  when  you  get  back  to 

12  Worcester,  assuming  you  don't  have  A,  a  fire  or  B, 

13  a  strike  tomorrow,  go  back  to  some  past  issues  of 

14  the  newspapers.   Every  time  you  have  been  covered, 

15  is  it  one  reporter  in  general  that  has  done  it? 

16  Pay  attention  to  bylines. 

17  Usually  the  only  people  who  use 

18  bylines  are  other  writers,  but  you  people  need  to 

19  know  who  you  are  dealing  with,  because  if  you  have 

20  this  faceless  entity  called  a  newspaper,  it  is  like 

21  any  bureaucracy,  unless  you  have  a  way  to  get  into 

22  it,  know  somebody  who  is  a  human  voice  on  the  other 
2  3  end  of  the  phone,  you  really  are  going  to  have  a 

24  problem.   Because  business  has  a  much  better 
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ability  to  get  into  an  organization  structurally. 
They  usually  know  people.   They  go  to  Rotary 
meetings  together.   They  go  to  United  Fund  drives 
together.   And  it  is  not  a  conspiracy,  it  is  just 
the  nature  of  the  business.    It  is  not  like  they 
are  ganging  up  on  you.   This  goes  to  all  of  you. 
Find  out  who  in  your  town,  who  in  your  territory  is 
a  reporter  who  indeed  is  interested  in  your  issues, 
or  might  be  made  interested  in  your  issues,  and 
talk  to  that  person.   But  don't  think  that  that 
means  that  that  person  is  going  to  be  in  your 
pocket.   Because  any  good  reporter,  if  you  tell  me 
that  —  I  am  making  this  up  —  the  Right  to  Know 
Law  is  being  violated  in  your  plant  blatantly,  I  am 
not  going  to  write  a  story  the  next  day  saying  it, 
but  I  might  write  a  story  saying  the  local, 
whatever  your  local  is,  charged  yesterday  that 
whatever . 

Understand,  it  is  going  to  be  both 
sides  of  the  story;  that  is  our  rules.   And  they 
are  rules  I  believe  in.   I  am  not  going  to  buy  your 
story  as  much  as  I  am  not  going  to  buy  the  company 
story  just  because  one  or  the  other  told  me  about 
it.   But  that  is  not  to  say  that  you  better  be  in  a 
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position  to  know  who  to  call,  and  just  know  that 
that  person  has  reason  to  trust  you.   That  person 
has  reason  to  call  you,  because  you  have  given 
honest  information  in  the  past,  and  useful 
background . 

Because  of  the  political  position  of 
the  editors  or  the  newspapers,  the  reporter  wants  a 
good  story,  and  if  you  intend  to  live  with  that 
good  story,  Attila  the  Hun  is  going  to  run. 

Thank  you . 

MS.  McGRATH:   I  had  a  point  to  make 
on  your  example  in  Worcester,  as  well.   In  a 
situation  like  that  where  there  is  an  accident,  the 
place  where  the  reporters  in  town  would  go  for  the 
information  that  day,  and  that  crisis,  is  to  the 
management  of  the  company,  to  the  firefighters,  the 
fire  chief.    "What  happened?"   The  hospital,  "What 
is  the  condition  of  the  people  that  were  taken 
there?" 

If  you  have  built  up  that  trust 
relationship,  you  can  have  your,  your  spokesmen 
call  up,  even  if  it  is  the  next  day,  and  say,  "Look 
at  the  way  we  were  treated."   And  you  are  talking 
about  that  kind  of  situation  that  you,  Phil  was, 
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1  where  then  he  has  got  a  second  day's  story.   You 

2  know,  if  you  weren't  organized  enough  to  do  it  when 

3  the  crisis  was  occurring.   But  basically,  that  kind 

4  of  story  sought  on  Page  1  was  the  result  of  who  do 

5  you  get,  who  do  you  ask  the  information  of  during 

6  the  crisis. 

7  So  you  know,  if  you  folks  had 

8  something  say  at  that  time,  too,  call  up  the 

9  reporter,  walk  over  to  the  reporter  at  the 

10  situation  and  say,  "They  are  taking  the 

11  firefighters;  they  are  not  taking  our  guys."   That 

12  would  become  part  of  the  story.   But  the  reporter 

13  has  got  to  have  it,  got  to  have  that  information. 

14  Are  there  any  other  questions? 

15  Okay,  we  are  at  the  right  time  frame. 

16  I  guess  we  all  do  this  so  well  it  works  out.   And 

17  thank  you  very  much,  Phil  Primack,  for  coming  here 

18  this  morning  and  shedding  a  lot  of  light  on  how 

19  things  get  covered. 

2  0  ( Appl aus  e .  ) 

21  MR.  OSBORN:   Thank  you  both.    It  is 

22  very  interesting. 

23  He  are  right  on  time,  so  if  I  could 

24  get  you  to  stay  for  the  next  panel,  it  is  an  issue 
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1  that  started  out  with  a  lot  of  controversy  on  the 

2  side  against.   The  repeal  seems  to  be  doing  well  in 

3  the  polls  as  they  bring  out  information  to  the 

4  general  public,  and  if  the  people  trying  to  stop 

5  Question  4  keep  up  the  work  they  are  doing,  I  think 

6  that  they  will  win. 

7  The  Massachusetts  AFL-CIO  has  taken  a 

8  strong  stand,  alongside  of  the  utility  workers  and 

9  others  that  would  be  directly  affected,  and  also  we 

10  feel  it  is  a  consumer  issue.   So  at  this  time  I 

11  would  like  the  panel  to  get  going  with  the 

12  executive  vice  president  of  the  industrial  unions, 

13  Joe  Fahey . 

14  Joe? 

1  5  ( Applaus  e .  ) 

16  MR.  FAHERTY :   Thank  you,  Arthur. 

17  First,  I  would  like  to  introduce  the  members  of  the 

18  panel.   On  my  left  and  on  my  right  is  the  executive 

19  vice  president  of  Council  93  AFSCME,  and  also 

20  executive  vice  president  of  the  Massachusetts 

2  1  AFL-CIO,  Joe  Lydon,  who  will  speak  on  the  effect 

22  Question  4  will  have  on  public  employees. 

23  Thomas  Kerr  is  a  businessman  and 

24  secretary-treasurer  of  Local  537,  pipefitters,  and 
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1  vice  president  of  the  Massachusetts  AFL-CIO.   He 

2  will  speak  on  Question  4  and  the  effects  it  will 

3  have  on  the  building  trades.   My  name  is  Joe 

4  Faherty,  president  of  Local  387  of  the  utility 

5  workers  union  and  executive  vice  president  of  the 

6  Council  and  a  chairman  of  the  Energy  Committee.    I 

7  will  speak  on  the  needs  of  what  we  need  to  know  on 

8  Question  4,  how  it  pertains  to  the  industrial 

9  workers  in  the  State. 

10  I  will  try  to  answer  any  question  you 

11  may  have  from  the  floor,  or  if  you  wish  to  make  a 

12  s  tat ement . 

13  I  would  like  to  introduce  Joe  Lydon 

14  who  will  speak  for  the  public  sector. 

15  MR.  LYDON:   Good  morning.   On 

16  November  8  the  voters  of  Massachusetts  will 

17  determine  the  future  of  the  two  nuclear  electricity 

18  plants  in  our  state,  Yankee  Rowe  in  Rowe, 

19  Massachusetts,  and  the  Pilgrim  in  Plymouth,  Mass. 

20  But  before  entering  the  voting  booth,  I  would  like 

21  you  to  consider  several  very  important  issues 

22  raised  by  Question  4. 

23  Question  4  implies  that  the  proposed 
2  4  shutdown  of  the  Yankee  Rowe  and  the  Pilgrim  power 
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plants  will  solve  the  nuclear  waste  issue,  but  it 
won't.   There  are  more  than  500  licenses  held  by 
hospital  laboratories  and  businesses  that  use 
radioactive  matter.   Their  non-utility  source  is 
generating  about  two-thirds  of  all  the  low-level 
waste  produced  in  Massachusetts. 

Furthermore,  if  Yankee  and  Pilgrim 
are  closed,  the  high-level  waste  will  be  stored  at 
the  plants  until  the  planned  federal  repository  is 
completed  some  20  years  from  now. 

In  short,  the  passage  of  Question  4 
won't  stop  the  products  of  nuclear  waste,  it  will 
only  stop  the  generation  of  electricity  at  the  two 
plants.   And  it  will  create  serious  economic  and 
environmental  problems. 

If  Question  4  becomes  a  law,  the 
owners  may  be  entitled  to  compensation  for  the 
taking  of  their  plants.   This  1  to  2  billion  dollar 
payment  would  almost  certainly  be  bonded. 
According  to  a  September  study  prepared  by  the 
Massachusetts  Taxpayers  Foundation,  the  annual 
carrying  costs  together  with  the  losses  of  state 
and  local  revenues  would  put  150  million  to  $250 
million  a  year  dent  in  the  state  and  local  budget 
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1  for  each  of  the  next  50  years,  which  would  amount 

2  to  a  total  fiscal  impact  of  $4  billion. 

3  These  huge  costs  would  be  paid 

4  through  increased  taxes,  cutbacks,  and  paid  perhaps 

5  for  services  or  both,  in  a  state  already  confronted 

6  by  the  staggering  budget  deficit,  no  emergency 

7  fund.   The  impacts  of  an  additional  tax  burden  are 

8  not  difficult  to  predict. 

9  We  may  see  even  further  cuts  in  human 

10  services,  education  budget,  municipal  services,  and 

11  pay  increase  for  all  of  us  who  work  in  the  public 

12  sector,  as  well  as  tax  increases  for  all  state 

13  residents.   But  the  financial  burden  does  not  end 

14  there.   Passage  of  Question  4  would  eliminate  20 

15  percent  of  the  electricity  generated  in  our  state, 

16  a  state  already  facing  serious  supply  problems. 

17  The  power  would  have  to  be  replaced  and  the  new 

18  plants  would  have  to  be  built.   We  would  see  these 

19  costs  on  our  electric  bills. 

20  The  impact  of  higher  taxes  and 

21  electric  rates  would  affect  us  all  and  it  would 

22  have  the  greatest  impact  on  the  people  who  could 

23  least  afford  it,  senior  citizens  on  fixed  income, 

24  people  with  low  incomes,  and  people  who  must  rely 
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on  state  services  to  make  ends  meet. 

Higher  taxes  and  electric  rates  would 
also  have  a  ripple  effect  throughout  our  entire 
economy.   As  the  cost  of  doing  business  in 
Massachusetts  increased,  so  would  the  cost  of  local 
merchant  services,  along  with  the  reliability  of 
our  electrical  supply.   Those  are  determining 
factors  in  whether  businesses  decide  to  stay, 
expand  or  locate  in  Massachusetts. 

Thank  you ,  Joe . 

( Appl aus  e  .  ) 

MR.  FAHERTY  :   Next  speaking  for  the 
building  trades  is  Thomas  Kerr  from  the 
Pipef  i  1 1 er s . 

MR.  KERR:   Good  morning,  brothers  and 
sisters.   The  position  of  the  building  trades  is 
one  of  jobs  and  one  of  energy.   The  work  that  is 
done  in  the  overhauls  of  these  plants  is  union 
work.   If  these  plants  are  made  to  close,  then 
there  are  few  alternatives.   One  that  is  most  used 
is  going  to  Canada.   I  am  sure  that  many  of  the 
building  trades  people  sitting  here  today,  and  many 
others,  have  seen  that  the  importation  of  power  is 
getting  larger  and  larger. 
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I  think  we  all  know  the  electricity 
from  Canada  have  cost  the  construction  trades 
almost  17,000  jobs,  and  those  were  jobs  that  would 
have  been  created  if  the  plants  were  constructed  in 
the  United  States  rather  than  Canada. 

We  have  a  supply  problem.   This  past 
winter  and  actually  this  summer,  I  think  everybody 
here  knew  what  happened.   The  utilities  were  asking 
you  to  conserve.   And  what  happened,  you  cannot  buy 
an  air  conditioner  or  a  fan  in  the  area.   The 
reason  supply  of  electricity  consumption  increased 
over  30  percent  in  the  last  decade,  higher  than  any 
other  region  in  the  country,  and  twice  the  national 
average,  we  do  not  have  an  adequate  supply,  and  we 
do  not  have  a  supply. 

We  in  the  building  trades  see  no 
growth  and  with  no  growth  there  are  no  job 
opportunities,  not  only  for  the  trades,  but  for  all 
segments  of  the  Massachusetts  workforce. 

In  the  Federal  Reserve  Bank  of  Boston 
planning  for  New  England's  electricity 
requirements,  they  found  that  New  England's 
capacity  for  generating  electricity  may  not  be 
adequate  to  satisfy  the  region's  demand  for 
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1  electricity  by  the  1990's.   Now  the  New  England 

2  NEPOOL  1987  long-term  forecast  shows  that  the 

3  region  would  not  run  out  of  the  electricity  for  the 

4  next  ten  years. 

5  This  forecast  does  not  describe  the 

6  impossible  contingencies  confronting  the  region's 

7  electrical  power  industries.   The  demand  for 

8  electricity  may  increase  more  than  expected  during 

9  the  next  five  years.   Also,  generating  plants  may 

10  not  be  available  as  planned.   This  yes  question  is 

11  a  very  important  question  and  I  am  sure,  and  I  hope 

12  that  everybody  will  go  out  and  vote  no  to  Question 

13  4.   You  have  to  vote  nay,  nay,  nay  on  Question  4  on 

14  this  November  ballot,  if  you  don't  want  to 

15  permanently  shut  down  two  nuclear  electricity 

16  plants  in  Massachusetts,  it  is  Yankee  in  Rowe  and 

17  Plymouth  station  in  Plymouth,  Mass. 

18  There  really  are  six  things  that 

19  Question  4  will  do.   Number  one,  it  would  cause  a 

20  thousand  people  to  lose  their  jobs  right  away,  and 

21  many  more  thousands  in  the  building  trades  who  help 

22  repair  those  plants. 

23  It  would  increase  our  dependence  on 

24  foreign  oil  and  foreign  electricity  coming  out  of 
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1  Canada.   Closing  those  plants  would  make  you  have 

2  replacement  power  at  the  cost  of  $300,000  a  day, 

3  and  your  electric  bills  are  going  to  rise. 

4  Because  of  power  supply  problems,  as 

5  mentioned  this  past  summer,  we  had  that  supply 

6  problem.   We  reached  an  energy  peak  of  19,000 

7  megawatts.   A  lot  of  people  don't  know  what  that 

8  means,  but  we  only  have  enough  supply  coming  into 

9  this  state  of  20,000  megawatts  right  now.   That 

10  peak  of  19,000  megawatts  was  not  supposed  be 

11  reached  until  the  middle  1990's. 

12  If  Rowe  and  Pilgrim  are  closed  and  we 

13  replace  it  with  fossil  fuel  plants,  it  will  add  to 

14  the  greenhouse  effect  by  putting  approximately  44 

15  million  pounds  of  sulfur  dioxide  into  the  air.   And 

16  we  are  even  having  problems  building  fossil  fuel 

17  plants.   I  am  sure  the  people  from  Everett  have 

18  heard  about  the  Everett  Energy  trying  to  build  new 

19  fossil  fuel  plants  over  there,  and  I  understand 

20  there  was  a  meeting  last  night  and  there  was  real 

21  problems  trying  to  get  that  built. 

22  There  are  tax  problems  that  the 

23  shutdown  would  cause.   It  would  be  in  the  area  of 

24  billions  of  dollars.   And  why  is  it  billions  of 
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1  dollars?   Because  this  is  a  takeway .   This  is  being 

2  taken  by  the  state  by  eminent  domain.   They  have  to 

3  pay  for  it.   The  replacement  cost,  I  believe,  is 

4  about  $1.8  billion.   When  that  is  broken  down  and 

5  it  is  bonded  over  a  20-year  life  we  are  talking  150 

6  to  $200  million  a  year. 

7  We  need  an  answer  to  this  proposal. 

8  The  answer  is  no.   When  you  say  no  to  the  shutdown 

9  of  these  plants,  you  are  also  saying  no  to  the 

10  drastic  economic  and  environmental  consequences  of 

11  this  ill-conceived  initiative.   You  are  saying  no 

12  to  cutting  off  needed  electricity  in  a  state,  or 

13  facing  those  electricity  supply  problems. 

14  The  reliability  and  adequacy  of  the 

15  electric  supply  has  been  addressed  by  the 

16  Massachusetts  AFL-CIO  and  other  locals  throughout 

17  the  state.   But  the  business  community,  the  people 

18  that  you  work  for,  are  also  concerned  about  it. 

19  Raytheon,  1505,  is  the  largest  union  in  the  state, 
2  0  I  bel ie ve  . 

21  Still,  Arthur? 

22  MR .  OSBORN  :    Yes  . 

23  MR.  KERR:   Industrial  union  in  the 

24  state.   Their  chief  executive  officer  of  Raytheon, 
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Arthur,  I  believe  it  is  Arthur  Phillips,  said  he 
cannot  expand  in  Massachusetts  with  the  supply  of 
electricity  that  we  have  now. 

Since  1984  there  has  been  a  job 
decline.   In  the  past  three  years  manufacturing  has 
dropped  56,000  jobs.   If  we  ever  expect  to  get 
those  jobs  back  we  need  an  adequate  electricity 
supply.   We  don't  want  to  further  that  state  budget 
by  overburdening  it  any  more.   This  will  absolutely 
mean  higher  taxes.   There  is  no  way  around  it. 
They  have  to  pay  for  those  plants. 

We  would  pay  for  a  loss  of  nearly 
one-fifth  of  the  electricity  that  is  generated  in 
this  state  by  either  purchasing  and  replacing  power 
or  building  new  sources  of  generation,  both  at 
costs.   Those  costs  are  reflected  in  electric 
bills.   And  it  would  also  put  an  increased  risk  on 
doing  business  in  Massachusetts.   We  have  some  of 
the  highest  rates  in  electricity  now.   We  should 
try  to  keep  them  down. 

I  would  hope  that  when  you  go  to  the 
polling  booth  on  November  8  you  vote  no  on  Number  2 
and  no  on  Number  4. 

Thank  you  very  much. 
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1  ( Appl aus  e .  ) 

2  MR.  OSBORN:    If  there  are  any 

3  questions  on  these  important  issue  I  would 

4  recommend  that  you  see  the  panelists  following  the 

5  close  of  this  session. 

6  I  look  at  the  issue,  I  guess,  I  try 

7  to  put  it  everything  in  a  simplistic  form  because  I 

8  am  a  simple  person  of  sorts.   And  if  you  close  down 

9  the  plants  you  are  still  going  to  have  to  keep  the 

10  current  amount  of  rods  under  water.   The  solution 

11  for  that  waste  problem  is  not  here  yet.   Technology 

12  will  solve  that  problem.   The  amount  of  new  rods 

13  added  by  continuing  to  supply  good  electricity  will 

14  not  be  of  any  sizable  magnitude. 

15  My  point  it,  why  shut  down  a  source 

16  if  you  have  got  to  have  those  rods  sitting  there  in 

17  the  water  anyhow?   The  amount  you  add  will  go  on 

18  into  the  next  century  before  it  would  be  a 

19  dimensional  problem.   I  look  at  it  in  that  simple 

20  equation. 

21  At  this  time,  the  education  committee 

22  was  going  to  make  a  report.   The 

23  Secretary-Treasurer,  Bob  Haynes,  has  asked  me  to 

24  reschedule  his  presentation  and  just  briefly, 
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1  before  we  break  for  lunch,  the  union  has  seized  the 

2  moment  to  take  leadership  in  a  struggle,  and  I 

3  think  they  deserve  some  recognition.   Question  2  is 

4  going  to  have  a  big  boost  in  about  one  minute.   I 

5  would  like  to  call  the  laborers  and  their 

6  leadership  up  to  the  stage  at  this  time.   This  will 

7  take  a  couple  of  minutes,  and  I  think  you  will  be 

8  heartened  by  it. 

9  Herbie  Ollivierre,  the  chairman  of 

10  the  Minorities  Committee,  wants  me  to  announce  that 

11  there  will  be  a  meeting  of  the  Minorities  Committee 

12  at  3  o'clock  in  the  Hancock  Room.   The  Minorities 

13  Committee  will  assemble  at  3  o'clock  in  the  Hancock 

1 4  Room . 

15  If  you  would  stay  for  this 

16  presentation,  I  would  appreciate  it. 

17  All  our  dear  brothers,  who  are  the 

18  leadership  in  the  laborers,  they  are  going  to 

19  present  to  the  Mass.  Building  Trades  a  check  in 

20  support  of  Question  2.   Why  do  we  give  this 

21  recognition?   Because  everything  that  we  talked 

22  about  this  morning  about  as  far  as  the  struggle 

23  goes,  would  be  incomplete  if  we  could  not  match  the 

24  enemy  in  the  media.   That  is  the  nature  of  the 
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1  business.   And  it  is  a  terrible  state  of  affairs, 

2  but  they  will  unleash  a  TV  media-type  of  approach 

3  which  is  bound  to  bring  the  polls  toward  them.   We 

4  have  to  keep  pace  for  our  formula  to  work. 

5  The  grassroots,  being  a  tunneling 

6  factory,  have  to  match  them  with  media,  and  sadly 

7  enough  it  costs  250,000  plus  a  week  for  media  to 

8  fight  this  issue.   We  can't  do  it  unless  we  receive 

9  the  money.   We  have  requested,  to  your  local 

10  unions,  and  to  your  in  national  unions  for  help.   I 

11  hope  it  is  forthcoming  because  we  need  it 

12  desperately.   It  is  like  blood  to  a  human  being. 

13  The  laborers  have  sensed  that  there 

14  is  a  problem  developing.   They  have  presented  to, 

15  are  presenting  to  Leo  Purcell,  the  president  of  the 

16  Mass.  Building  Trades,  right  now,  a  very,  very 

17  sizable  inflow  of  financial  support,  very  sizable. 

18  I  think  it  is  a  sign  of  leadership  that  I  hope  will 

19  activate  not  only  the  other  building  trades,  but 

20  you  people  who  are  identifying  with  the  struggle  as 

21  a  union  struggle.   And  I  congratulate  all  of  them, 

22  and  they  are  true  trade  unionists,  and  I  respect 

23  their  leadership  in  this  cause. 

24  Leo,  would  you  like  to  accept  the 
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1  check  for  their  work? 

2  MR.  McNALLY:    Leo,  on  behalf  of  the 

3  Massachusetts  Labor  District  Council,  I  want  to 

4  present  you  with  an  additional  $150,000  from  this 

5  district  council.   And  also  forthcoming  from  this 

6  would  be  $10,000  from  Local  222,  and  $10,000  coming 

7  in  from  Local  223.   We  will  be  going  back  to  our 

8  locals  for  another  $1,000  per  local,  which  25 

9  locals  will  be  another  $25,000. 

10  We  appreciate  the  work  that  both 

11  Arthur  and  you  and  Bob  have  done,  and  hope  that 

12  everybody  gets  behind  you  people  and  gives  this  a 

13  good,  good  push. 

14  Thank  you  very  much. 

1 5  ( Appl aus  e .  ) 

16  MR.  PURCELL:   Thank  you,  Paul.   And 

17  just  quickly,  on  behalf  of  the  trades  and  the 

18  community,  because  we  know  it  is  just  not  a 

19  building  trades  issue,  and  other  working  people,  I 

20  certainly  appreciate  the  leadership  that  your 

21  organization,  your  entire  organization  has  shown  in 

22  this  effort,  not  only  with  the  large  checks  that 

23  are  going  to  help  us  go  over  the  top,  but  as  far  as 

24  your  membership  is  involved  with,  your 
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1  coordinators,  what  you  are  doing  from  bumper 

2  stickers  to  badges  and  so  on,  certainly  a 

3  leadership  role.   One  that  I  did  expect,  however 

4  appreciate  very  much.   And  I  know  that  the  labor 

5  community  recognizes  it,  additionally. 

6  Thank  you  very  much. 

7  ( Appl aus  e  .  ) 

8  MR.  OSBORN:    I  know  some  of  the 

9  industrial  unions  that  have  been  taking  on  find 

10  that  number  a  little  bit  awesome,  but  just  remember 

11  what  I  was  telling  you,  for  one  week  that  doesn't 

12  make  up  for  one  half  of  one  week.   We  need  three 

13  weeks.   So  anything,  anything  that  you  can  help  out 

14  with,  please  send  it  in.   It  is  a  struggle  that  we 

15  must  win,  we  must  win. 

16  With  that,  I  appreciate  the  fact  that 

17  your  attendance  was  great.   You  were  attentive,  you 

18  were  respectful,  and  I  think  you  got  a  lot  of 

19  in  forma  t i  on . 

20  I  request  that  you  return  at  the  2 

21  o'clock  mark  so  we  could  get  into  the  prevailing 

22  wage,  which  will  allow  you  to  receive  information 

23  which  you  could  bring  back  out  to  your  local  unions 

24  and  into  your  homes. 
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Thank  you  so  much  for  your  attention 
this  morning.   We  will  stand  in  recess. 

(Luncheon  recess.) 
(Gavel  struck  three  times.) 
MR.  OSBORN:   The  afternoon  session  of 
the  1988  conference  convention  is  open  for 
bus  ines  s  . 

We  will  now  go  to  the  part  of  the 
program  we  postponed  in  order  that  we  could  have  a 
long  enough  lunch  to  enjoy.   Your  a tt en t i vene s s  was 
so  great,  you  attended  and  responded  so  well,  we 
moved  one  part  of  the  program  back. 

Bob  Haynes,  Secretary-Treasurer,  when 
he  came  aboard  I  turned  over  the  title  of  Director 
of  Education.   Bob  has  been  doing  a  great  job  and 
he  is  here  with  his  chairman,  Carl  Proper,  of  that 
committee.   It  is  the  future  of  the  trade  union 
movement,  they  are  moving  ahead  with  it,  and  I 
bring  to  you  now  the  director  of  education,  Bob 


Haynes  . 


Os  born 


( Appl aus  e  .  ) 

MR.  HAYNES:   Thank  you,  President 
Good  afternoon,  brothers  and  sisters. 

I  want  to  thank  President  Osborn  for 
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appointing  me  the  director  of  education  to  the 
Massachusetts  AFL-CIO,  a  job  that  I  think  is  an 
important  one  for  our  council.   And  towards  that 
end  we  have  been  working  diligently  in  the  past 
year,  but  not  without  the  help  of  a  wide  range  of 
individuals  and  organizations. 

I  want  to  thank  a  number  of  people 
for  their  efforts  in  the  past  year,  particularly 
Carl  Proper  who  was  the  chairman  of  the  educational 
committee,  who  has  done  a  great  job  for  us. 

In  addition,  we  have  put  together  a 
labor  history  curriculum,  and  it  was  very  much 
underway  before  I  arrived  at  the  AFL-CIO.   And  the 
credit  has  to  be  given  to  John  Fahey  and  UFCW  1445 
for  their  help  in  developing,  putting  together  the 
system.    Ed  Doherty,  BTU  Local  66,  has  done  a  great 
job  in  developing  the  curriculum  and  bringing  the 
teachers  together  from  the  Boston  public  school 
system.   And  as  we  speak,  the  curriculum  is  being 
tested  in  the  the  classrooms  in  the  City  of  Boston 
right  now . 

And  also,  special  thanks  for  Paul 
Eustace,  Secretary  of  Labor  in  the  Commonwealth, 
and  his  staff  who  contributed  many  hours  and  much 
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1  assistance  in  our  educational  program  and  the  labor 

2  education  community  process  across  the  state,  in 

3  the  University  of  Massachusetts,  the  heart  of  trade 

4  union  programs,  and  a  number  of  other  educators  who 

5  have  helped  us. 

6  We  have  provided  you,  in  your  packet, 

7  a  summary  of  the  education  directions  conference 

8  that  we  held  last  May  4th.   We  want  you  to 

9  understand  that  it  is  a,  a  humble  effort,  a 

10  beginning  step  for  the  AFL-CIO,  to  get  immersed  in 

11  education  issues  for  our  membership. 

12  We  believe  that  our  members  can  only 

13  advance  if  they  attain  an  education  level  and 

14  training  level  so  that  they  can  advance  in  the 

15  labor  movement  and  in  the  community,  where  a  good 

16  job  generally  requires  good  skills.   That  process 

17  is  complicated  by  a  couple  of  different  issues. 

18  One  is  a  high  illiteracy  rate,  not  only  among  the 

19  general  population,  but  also  among  many  of  our 

20  members  in  the  various  sectors  of  the  labor 

2 1  mo vemen  t . 

22  People  that  have  been  displaced  in 

23  the  manufacturing  sector  and  industrial  sectors, 

24  are  coming  to  the  realization  many  of  them  lack  the 
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1  basic  skills  that  they  need  to  move  into  a 

2  different  job  with  the  same  level  of  pay  and 

3  benefits. 

4  In  addition  to  that,  we  notice  in  our 

5  public  school  systems,  particularly  in  the  urban 

6  areas,  a  very,  very  high  rate,  a  very  serious  rate 

7  of  dropouts  among  our  high  school  students.   These 

8  things  are  not  always  society's  problems,  but 

9  problems  that  the  AFL-CIO  must  address  in  the 

10  future  if  we  are  going  to  provide  the  tools  for  our 

11  members  to  attain  that  economic  status  that  we  all 

12  strive  for. 

13  We  in  the  education  community  are 

14  dedicated  toward  that  effort,  and  in  some  small  way 

15  we  hope  to  provide  that  direction  for  the  labor 

16  movement,  for  the  community  in  general  here  in  the 

17  Commonwealth  of  Massachusetts. 

18  In  that  education  director's  report, 

19  we  have  outlined  a  number  of  different  issues,  and 

20  here  to  speak  to  you  about  priorities  that  we  have, 

21  is  our  education  chairman.   And  I  wish  you  would 

22  give  him  a  warm  welcome,  too,  because  he  has  done  a 

23  great  deal  of  work  for  the  Mass.  AFL-CIO,  Carl 

24  Broper  from  the  International  Ladies  Garment 
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1  Workers  Union,  thank  you. 

2  ( Applaus  e .  ) 

3  MR.  PROPER:   Thank  you,  Robert. 

4  Most  people  would  agree  that 

5  education  is  going  to  play  an  increasingly 

6  important  role  in  our  economy  in  the  future.   The 

7  type  of  factory  assembly  work,  assembly  line  jobs 

8  where  a  person  without  a  high  school  diploma  could 

9  earn  a  middle-class  standard  of  living  in  this 

10  country  are  becoming  fewer  and  farther  between.   It 

11  may  not  be  fair  that  a  person  could  not  earn  a  good 

12  standard  of  living  just  by  working  hard  and  showing 

13  some  loyalty,  but  we  are  going  to  have  to  live  in 

14  that  kind  of  a  world. 

15  As  Brother  Haynes  has  explained,  the 

16  state  AFL-CIO  is  taking  on  a  leadership  position  on 

17  educational  issues  on  behalf  of  the  working  people 

18  that  we  represent.   To  make  this  effective  we  are 

19  going  to  need  the  participation  from  every  local  in 

20  this  state.   So  we  are  asking  each  local  to  name  an 

21  educational  contact  person  to  work  with  the  AFL-CIO 

22  on  educational  issues. 

23  You  have  this  form  on  your  table,  and 

24  anyone  who  would  like  to  volunteer  for  that 
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position  with  your  local  can  fill  it  out,  turn  it 
in  to  Bobby,  to  myself,  and  we  will  be  in  touch 
with  you.   The  people  who  are  on  that  educational 
committee  will  be  on  the  mailing  list  for  any 
information  we  could  send  out  on  what  is  happening 
with  the  educational  program.   And  when  we  have  our 
next  education  directions  conference  in  1989,  they 
will  all  be  invited  to  represent  their  local. 

We  also  recognize  that  labor  needs 
alii  e  s  and  supporters  in  the  academic  world.   I 
could  cite  two  examples  of  some  research  work  that 
has  been  done  for  us  that  everyone  here  has 
benefitted  from.   The  Data  Resources  report  is, 
that  was  prepared  on  the  prevailing  wage,  is  one  of 
the  strongest  weapons  that  we  have  in  the  fight  to 
keep  that  prevailing  wage;  and  the  labor  in  the 
schools'  curriculum,  that  was  prepared  for  us  by  U. 
Mass.  Professor  Jim  Green,  is  another  example  of 
where  we  turn  in  the  academic  world,  and  they  work 
for  us  if  we  give  them  that  opportunity. 

So  we  are  talking  with  people  from 
the  University  of  Massachusetts,  including  Boston, 
SMU,  Amherst,  and  so  on,  about  setting  up  a  pro- 
labor  think-tank  or  research  institute  of  our  own. 
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There  are  many  people  in  the  academic  world  that 
are  eager  to  do  that  type  of  work  for  unions  if  we 
will  ask  them  and  offer  them  some  leadership  and 
some  coordination. 

Realistically,  if  we  are  going  to 
carry  out  the  kind  of  programs  that  are  in  this 
education  directions  book  that  is  in  your  kit,  we 
are  going  to  need  at  least  one  staff  person  working 
for  the  AFL-CIO  to  make  that  happen.   Those  of  us 
that  serve  on  the  AFL-CIO 's  Education  Committee  are 
fulltime  union  officers  in  our  own  unions.   We 
simply  don't  have  the  time  to  put  together  a  type 
of  professional  statewide  educational  program  that 
everyone  here  would  benefit  from.   If  we  can  get  a 
staff  person,  and  they  write  one  or  two  grants 
during  the  year,  that  will  pay  for  their  salary 
many  times  over. 

So  those  are  three  of  the  points  that 
were  recommended  for  us  to  pursue  in  the  education 
directions  conference.   There  are  others.   I  hope 
people  will  look  at  least  at  the  Page  9  and  10  in 
this  report,  look  at  the  two  or  three  pages  in 
here,  find  out  what  is  talked  about,  and  that  is 
our  agenda  for  education  in  the  future. 
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1  Massachusetts  has  a  reputation  of 

2  leading  the  country  in  expensive  education.   And 

3  what  we  are  hoping  to  do  is  to  try  to  match  that 

4  kind  of  leadership  with  education  for  labor  union 

5  people  and  working  class  people  on  behalf  of  the 

6  people  in  this  state. 

7  Thank  you  very  much. 

8  ( Appl aus  e  .  ) 

9  MR.  HAYNES:   Thank  you,  Brother. 

10  As  you  could  see,  we  have  a  program 

11  going  and  it  is  going  to  be  a  long-range  program 

12  and  we  are  going  to  be  involved  in  education  issues 

13  in  this  Commonwealth.   As  Carl  said,  there  is  a 

14  piece  of  paper  on  this  table.   I  understand  the 

15  political  realities  in  life  in  local  unions  that 

16  presidents  appoint  or  whatever.   If  you  are 

17  interested,  fill  out  the  form  and  send  it  to  us, 

18  and  talk  to  the  appropriate  person  in  your  local 

19  union  or  in  your  council  about  getting  appointed. 

20  And  we  can  talk  with  that  person  joi.  ntly,  if  you 

21  would  like  me  to  help  in  that  process.   But  we 

22  would  like  to  encourage  as  many  people  as  we  can  to 

23  become  involved  in  the  education  issues  of  the 

24  Massachusetts  AFL-CIO. 
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Thank  you  for  your  attention,  and 
thank  you  for  supporting  your  education  agenda. 

( Applaus  e .  ) 

MR.  OSBORN:    A  couple  of 
announcements.   We  are  going  to  go  into  the 
prevailing  wage.   All  of  you  will  have  a  confined 
space  workshop  which  is  in  the  Plaza  Ballroom. 
Universal  health  care  remains  in  this  ballroom  and 
building  trades  go  to  Room  4  or  5,  and  that  is 
following  this  panel. 

I  think  all  three  of  these  issues  are 
very  interesting.   I  know  that  the  United  Auto 
Workers  came  up  with  a  choice  on  that  confined 
space  workshop.   He  is  an  expert.   As  so  many 
problems  are  coming  to  the  forefront  now,  people 
working  in  offices  and  hospitals  and  factories,  and 
he  will  leave  his  program  with  us  and  the  local 
unions  will  make  that  available  to  you,  if  you 
want,  training  the  stewards,  et  cetera.   So  once 
again  I  will  read  it  off  again.   At  4  o'clock,  at 
the  close  of  this  day's  conference  convention,  the 
Mass.  AFL-CIO  will  have  a  libation  for  you  at  Room 
600  and  the  banquet  doors  tonight  will  open  at  7, 
and  the  banquet  will  start  promptly  at  7:30. 
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1  I  do  want  to  give  some  recognition  to 

2  the  IBEW  merged  locals,  three  locals  that  have 

3  merged  into  one:   Local  284,  Local  7,  Local  386. 

4  They  have  just  been,  in  terrific  solidarity  spirit, 

5  given  a  large  check  for  the  Quality  of  Life. 

6  At  this  time,  we  enter  into  our  panel 

7  which  I  hope  will  be  educational  for  you.    It  will 

8  bring  a  message  from  different  types  of  trade 

9  unionists  and  coalition  members  about  what  the 

10  Quality  of  Life  Campaign  is  about,  and  what  it 

11  means  to  their  membership  to  have  this  prevailing 

12  wage  law  and  to  fight  to  protect  it. 

13  I  will  not,  I  said  enough  on  this 

14  subject  this  morning,  but  just  remember,  one  more 

15  time,  if  you  are  not  from  the  building  trades,  it 

16  does  away  with  the  basic  fundamental  gut  of  the 

17  trade  union  movement,  it  does  away  with  collective 

18  bargaining.   We  will  not  be  able  to  compete,  health 

19  care  benefits,  pensions,  classifications  and 

20  recordkeeping.   Now  just,  once  again,  imagine  your 

21  industrial  or  public  employee  union  or  service 

22  employee  union  without  those  basic  fundamental 

23  rights. 

24  With  that,  I  would  like  to  present  to 
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1  you  now  Craig  Stepno.   Craig  has  come  on  board  to 

2  help  us  with  our  telephone  bank.   We  have  a  very 

3  ambitious  program  on  get  out  the  vote.   And  Craig 

4  is  an  expert  at  this.   He  has  run  our  efforts  at 

5  the  Massachusetts  Democratic  convention  in  the  past 

6  few  years,  and  I  think  anyone  who  has  read  the 

7  papers,  or  who  has  gone  there,  realizes  that  we 

8  have  come  forth  to  be  the  centerpiece  of  the  last 

9  of  three  conventions,  and  who  knows,  if  this,  if  we 

10  survive  this  fight,  we  will  have  such  a  strong 

11  trade  union  movement  we  might  end  up  playing  a 

12  major  role  there,  more  than  a  major  role,  in  the 

13  future,  to  put  workers'  rights  into  the  Democratic 

14  Party  and  out  to  the  public. 

15  With  that,  Craig  Stephano,  could  you 

16  please  come  forward  and  bring  your  remarks  on  the 

17  telephone  effort? 

18  MR.  STEPHANO:   Thank  you,  President 

19  Osborn.   As  I  promised  you,  I  will  be  relatively 

20  brief. 

21  Before  I  start,  everyone  should  h a v e 

22  an  8  1/2  by  11  piece  of  paper  on  the  table.    I 

23  would  like  you  to  look  at  it.   On  the  left-hand 

24  side  it  says,  "History  Tells  Us".   What  history 
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1  does  tell  us  is  for  the  last  four  Presidential 

2  elections  2.5  million  people  have  voted  in 

3  Massachusetts.   We  are  expecting  2.5  million  this 

4  time.   You  have  heard  the  number  over  and  over.   We 

5  are  looking  for  1.2  million  no  votes  to  defeat 

6  prevailing  wage.   That  is  allowing  for  dropoffs. 

7  We  still  need  a  million  plus  votes. 

8  These  numbers  are  not  made  up,  they 

9  are  so  consistent  we  can't  believe  when  we  go  back 

10  and  look  at  16  years.   Just  to  see  what  they  looked 

11  like,  on  October  3rd,  which  was  this  past  Monday, 

12  we  started  phone  banks  in  just  about  every  corner 

13  of  Massachusetts,  Pittsfield,  Springfield, 

14  Worcester,  Gardner,  Fitchburg,  Leominister  area  to 

15  the  North  Shore,  Lowell,  Lawrence,  Brockton  will  be 

16  up  soon  if  it  hasn't  started.   Boston  is  going  to 

17  be  up.   Another  one  added  in  time  Attleboro,  Fall 

18  River  and  New  Bedford.   We  are  up  and  running.   We 

19  need  your  help. 

20  On  the  back  of  the  sheet  you  will 

21  find  we  are  asking  you  to  do  three  things,  come  to 

22  the  phone  banks  if  it  is  convenient  for  you.   If 

23  you  could  go  one  better  and  commit  your  local  to 

24  cover  all  the  phones,  and  they  run  between  five 
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1  phones  and  ten  phones  in  any  of  the  locations,  if 

2  you  could  take  a  night  and  have  your  local  be 

3  responsible  for  it,  it  would  be  a  big  help.    If  it 

4  is  not.  convenient  to  travel  to  any  of  the  phone 

5  banks  that  we  have  or  have  your  local  do  it,  would 

6  you  sign  up  to  do  some  stuff  out  of  your  homes? 

7  We  are  getting  an  awful  large  list 

8  in.   We  have  already  distributed  about  100,000  good 

9  phone  numbers  out  there.   We  are  also  going  to  be 

10  getting  good  voter  lists.   A  lot  of  the  candidates 

11  you  people  have  worked  for  turned  over  their  lists 

12  to  us  so  we  could  reach  out  to  voters. 

13  We  are  trying  to  get  into  500,000 

14  households,  figuring  about  2.3  voters  in  each 

15  household.   We  need  now  and  between  November  8, 

16  between  the  phones  and  contacts  and  everything,  to 

17  reach  a  million  plus  people.   We  can't  do  it  alone. 

18  We  appreciate  the  help  you  give  us. 

19  Those  forms,  if  you  could  turn  it  in,  there  are 

20  more  sitting  over  to  my  right,  you  need  something 

21  to  take  with  you,  you  have  friends  that  would  like 

22  to  volunteer,  take  a  few  with  you.   We  have  an 

23  awful  lot  of  them. 

24  That  is  all  I  have  to  say,  thank 
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you  . 

( Appl aus  e  .  ) 

MR.  OSBORN:   Thank  you,  Craig. 

Richie  Rogers,  COPE  field  person,  has 
urged  me  to  pump  up  the  volunteers.   That  is  a  key 
part  now  of  joining  in  your  community  with  the 
group  that  is  already  there,  and  there  is  a  form 
out  there  that  is  not  anywhere,  it  is  a  lot  of  fun, 
and  this  will  make  the  difference  in  our  campaign. 

So  Richie,  have  you  moved  the  forms 
in  there  or  are  they  still  out  there?   They  are 
still  out  in  the  mezzanine.   Down  toward  the 
registration  desk  you  will  see  the  signs  there.   We 
need  the  community  grassroots  effort  now.   So  join 
in  and  I  think  you  will  find  it  exciting.   You  will 
meet  so  many  new  friends  that  are  workers. 

After  the  panel,  George,  I  am  going 
to  recognize  you.   You  came  forward  this  morning 
and  told  me  about  your  desires  to  bring  us  your 
thoughts . 


MR.  McGRIMLEY:   May  I  go  up  there 


now? 


MR.  OSBORN:   No,  why  don't  you  let  me 
call  you  so  you  have  a  special  entrance.   I  know 
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1  you  will  appreciate  that. 

2  At  this  time  our  panel  is  here  and 

3  Herbie  Ollivierre,  who  is  the  president  of  Council 

4  93,  asked  me,  the  biggest  organization  in  our 

5  council,  he  is  the  head  of  our  minority  committee 

6  and  he  has  a  meeting  at  3  o'clock.   So  we  are 

7  leading  off  with  Herbie  Ollivierre  to  bring  you  his 

8  thoughts  about  Question  2  and  what  it  means  to 

9  Herb  i  e . 

10  MR.  OLIVIERRE:   Thank  you,  Arthur.    I 

11  really  don't  know  why  I  am  here,  to  be  honest  with 

12  you,  I  am  so  nervous  and  all  shook  up. 

13  Good  afternoon.   The  other  day  I  was 

14  walking  up  Beacon  Hill  and  I  bumped  into  Arthur  and 

15  Arthur  said,  "Gee,  I  have  been  looking  for  you  and 

16  since  you  lost  all  that  weight  I  could  hardly  find 

17  you.   So  I  understood  why  he  hasn't  been  able  to 

18  find  me.   Arthur  said  he  needed  me  here  on  this 

19  panel.   And  I  have  been  trying  to  think  since  then 

20  of  something  to  say  that  I  would  probably  enlighten 

21  you.   I  don't  know  if  that  is  possible.   I  think 

22  you  are  well-versed  on  what  is  going  on.   But  I  got 

23  a  letter  that  was  dated  March  4th,  1988.   The 

24  opening  sentence  says,  "The  adage,  'Injury  to  one 
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1  is  an  injury  to  all'  holds  as  true  today,  for  the 

2  American  labor  movement,  as  it  did  a  century  ago." 

3  That  was  the  opening  sentence  in  this 

4  letter  that  was  sent  out  to  the  AFSCME  membership 

5  from  Joe  Bonavita,  the  executive  director  of 

6  Council  93.   And  I  think  that  sentence  probably 

7  says  as  much  about  the  prevailing  wage  war,  and  it 

8  is  a  war,  and  we  are  in  it,  all  of  us.   Whether  we 

9  are  public  sector  workers,  industrial  workers,  or 

10  people  that  really  aren't  in  the  union  yet,  all 

11  workers  are  in  this  war.   It  isn't  something  that 

12  belongs  solely  to  the  building  trades.   It  is  just 

13  that  they  were  chosen  to  be  the  target. 

14  We,  in  the  public  sector,  are 

15  affected,  I  think,  by  this  great,  I  think  this 

16  would  be  somewhat  of  a  mortal  wound  to  us.   And  why 

17  do  I  think  that  is  very  simple. 

18  Public  employees  are  paid  from  tax 

19  dollars  and  God  knows  tax  dollars  get  thin. 

20  Periodically,  as  periodically  the  tax  war  happens, 

21  there  is  a  little  bit  of  a  dip  in  taxes.   It 

22  happened  in  Massachusetts  for  a  couple  of  months 

23  and  now  it  has  started  to  pick  up  again.   But  for 

24  those  of  us  in  the  public  sector,  whether  it  be  in 
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1  the  cities  and  towns,  state,  county,  or  in  the 

2  federal  government,  that  has  one  hell  of  an  impact 

3  on  us.   And  when  you  take  a  segment  of  the  employee 

4  and  you  decide  we  are  going  to  do  them  a  great 

5  service  and  favor  and  we  are  going  to  cut  their 

6  pay,  what  you  are  saying  is  that  you  are  going  to 

7  cut  the  amount  of  taxes  that  they  pay  and  the 

8  amount  of  taxes  they  are  capable  of  paying.   You 

9  are  not  only  telling  them  that  you  are  not  going  to 

10  live  as  well,  but  you  are  telling  those  of  us  in 

11  public  sector  "they  are  we".   It  becomes  personal. 

12  We  are  concerned.   We  have  members 

13  who  work  in  housing  authorities  and  so  forth  that 

14  get  some  of  what  the  prevailing  rate  set  forth.   It 

15  affects  —  lots  of  folks  aren't  aware  of  this.   So 

16  we  want  you  to  know  that  we  are  concerned  and  we 

17  believe  it  is  the  opening  salvo  in  the  war.   And  I 

18  think  the  war  will  continue,  and  if  we  win  this 

19  fight  on  November  8th,  I  don't  think  they  are  going 

20  away,  I  think  they  will  return.   Because  I  think  it 

21  will  be  that  close  that  they  will  come  back  again. 

22  And  I  think  that  if  we  allow  the  White  House  to  go 

23  the  route  of  the  next  four  to  eight  years  that  it 

24  has  been  going,  we  are  going  to  encourage  them  to 
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1  come  back  again. 

2  See,  in  the  public  sector  we  had  2 

3  1/2  not  too  long  ago.   Some  of  our  members,  like 

4  40-some-odd  percent,  of  our  members,  voted  2  1/2. 

5  We  were  in  the  process  in  the  state  holding, 

6  talking  to  them,  trying  to  explain  how  devastating 

7  2  1/2  is  going  to  be.   Hey,  somebody  says  you  are 

8  going  to  save  a  dollar  in  taxes.    And  everybody  got 

9  a  little  bit  greedy.   And  when  you  go  into  the 

10  booth,  you  know,  you  have  that  moment  alone.   It  is 

11  tough.   That  moment  alone  breeds  intelligence. 

12  So  I  ask  you  to  ask  your  members  and 

13  your  friends  to  be  consistently  concerned  about  the 

14  problems  we  are  facing  because  I  think  of  being 

15  greedy,  because  I  don't  want  my  paycheck  cut.   And 

16  I  am  not  in  the  trades  sector,  but  if  you  hurt  them 

17  you  are  damned  sure  going  to  hurt  me.   I  don't  want 

18  to  be  hurt.   I  don't  want  them  to  be  hurt.   I  say, 

19  let's  all  fight  together  and  protect  them,  and  they 

20  in  turn  help  me  and  I  promise  I  will  help  you. 

21  So  if  we  can  kind  of  work  together 

22  and  stop  looking  at  some  of  the  madness, 

23  selfishness  and  our  personal  little  waste  of 

24  grabbing  hold  and  saying,  I,  me  and  mine,  and  it 
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1  has  become  popular  in  America  to  do  that,  God 

2  knows,  it  is  sad  but  true,  it  has  become  popular, 

3  and  we  decide  that,  yes,  it  is  not,  it  is  not 

4  un-Chr i s t i an ,  it  is  not  un-American  to  be  concerned 

5  about  someone  else.   And  the  "L"  word  that 

6  everybody  is  worried  about,  that  is  so  terrible,  I 

7  am  not  sure  it  is  a  bad  word.   Look  up  the  meaning 

8  in  the  dictionary.   If  it  is  terrible  to  be 

9  concerned  about  your  fellow  American,  your  fellow 

10  man,  I  am  concerned  about  the  building  trades 

11  because  they  are  directly  under  attack.   But  I 

12  promise  you,  it  will  definitely  trickle  down  to  all 

13  of  us.   We  have  to  be  on  our  guard.   Arthur  says, 

14  "The  Right-to-Work  people  are  not  too  far  behind." 

15  I  am  not  sure,  Arthur,  they  are  not 

16  with  them.   It  is  just  that  they  haven't  spoken  up 

17  yet.   What  is  it,  13  out  of  the  15  Right-to-Work 

18  states  this  law  is  in  effect?   That  is  something  to 

19  think  about.   The  next  President  of  the  United 

20  States  is  going  to,  sometime  between  the  time  he 

21  gets  inaugurated  and  within  his  first  month  or  two, 

22  appoint  three  of  the  five  members  of  the  National 

23  Labors  Relations  Board.   And  in  all  probability 

24  during  his  first  term  appoint  four  members  of  the 
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Supreme  Court,  which  is  getting  dangerous  for  us. 

Start  looking  at  some  of  the  gains 
which  we  in  labor  have  made.   Folks,  we  have  some 
things  to  worry  about.   I  think  we  could  handle 
them  together  if  we  pull  together  and  we  start 
talking  about  a  just  and  fair  America  that  treats 
us  all  fairly.   Thank  you. 

( Appl aus  e .  ) 

MR.  OSBORN:   We  hired  the  Data 
Resource,  the  most  highly-rated  research  firm  in 
the  state.   They  don't  cook  numbers  for  anyone  and 
they  proved  that  there  will  be  no  tax  savings.   So 
when  someone  tries  to  tell  you  this  is  a  tax  issue 
or  a  union  issue,  tell  them  that  it  is  not,  it  is 
an  issue  of  greed.   People  try  to  deregulate  their 
industries  so  they  can  take  it  over. 

At  this  time  we  would  like  to  bring 
to  the  microphone  Paul  Devlin.   He  is  the  president 
of  the  Massachusetts  Federation  of  Teachers  of  the 
the  AFL-CIO,  and  he  is  also  vice  president  of  our 
council,  a  dedicated  and  hard-working  trade 
unionist.   I  have  been  working  with  Paul  for  a  long 
time  now,  and  I  am  very  proud  of  him.   And  he  is 
going  to  speak  to  you  as  a  leader  in  the  teachers 
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1  union . 

2  Paul? 

3  ( Appl aus  e .  ) 

4  MR.  DEVLIN:   Thank  you,  Arthur,  very 

5  much . 

6  I  am  very  proud  to  have  been  asked  to 

7  come  to  speak  with  you  this  afternoon  about  the 

8  prevailing  wage.   What  in  God's  green  earth  is  a 

9  school  teacher  up  here  talking  about  prevailing 

10  wage?   It  is  not  our  issue.    In  fact,  we  will  be 

11  better  off  if  prevailing  wage  passes.   That  is  the 

12  joke  that  those  people  who  want  to  have  a  yes  vote 

13  on  Number  2  are  trying  to  perpetrate  a  promise  of. 

14  The  arrogance  of  these  people.   We  know  who  they 

15  are.   We  in  the  public  sector  know  well  who  they 

16  are.   They  are  the  same  soulmates  of  those  who 

17  brought  us  2  1/2.   These  are  the  same  right-wingers 

18  who  would,  in  the  name  of  honor,  tear  down  the 

19  social  structure  of  our  society. 

20  This  isn't  a  teachers  issue,  this 

21  isn't  a  building  trades  issues,  this  isn't  an 

22  organized  labor  issue.   This  is  an  issue  for  every 

23  right-thinking  man  and  woman  in  this  Commonwealth 

24  who  stand  for  any  kind  of  sense  of  quality  of  life, 
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of  equality,  of  success.   That  is  who  this  issue 
stands  for.   The  hoax  that  divides  one  from  the 

3  other,  that  would  have  one  of  us  put  our  short-terra 

4  aims  ahead  of  the  other  person's  fulltime  life, 

5  angers  me.   It  angers  me  that  greed  would  move 

6  these  contractors  to  try  to  get  all  those  editorial 

7  writers,  to  try  to  get  those  Barbara  Andersons  and 

8  those  Citizens  for  Lower  Taxes,  and  all  of  those 

9  kinds  of  people  that  we  have  fought  for  all  of  your 

10  life,  to  get  them  to  coalesce  around  an  attempt  to 

11  repeal  prevailing  wage,  to  be  rejected. 

12  Turn  your  back  on  those  false 

13  prophets.   Let  us  all  stand  together,  public 

14  sector,  service  employees,  building  trades  men  and 

15  women,  industrial  workers,  reject  the  criticism 

16  which  would  have  us  turn  on  one  another,  which 

17  would  have  us  cannibalize  brothers  and  sisters  who 

18  work  for  a  living.   Reject,  vote  no  on  Question  2. 

19  Vote  no  on  question  2  for  all  of  us. 

20  Thank  you  very  much. 

2 1  ( Appl aus  e .  ) 

22  MR.  OSBORN:    Now,  I  guess  it  would 

23  take  a  special  person  to  follow  that  dramatic 

24  message,  and  we  have  a  special  person  with  us. 
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Robin  Leeds  has  joined  the  campaign.   You  might 
remember  that  she  was  a  campaign  manager  for  a 
person  who  came  from  nowhere  and  won  a  seat  on  the 
Boston  City  Council.   Rosaria  Salerno,  and  Robin 
have  been  assigned  to  the  women's  and  minorities' 
outreach  in  our  campaign.   She  has  a  long  list  in 
that  coalition.   We  are  all  very  proud  of  her,  and 
I  want  her  to  speak  to  you  about,  her  participation 
and  what  it  means  to  the  people  who  she  is  reaching 
out  to. 

Robin  Leeds  . 

( Appl aus  e .  ) 

MS.  LEEDS:     Thank  you,  Arthur. 
First,  I  want  to  call  your  attention  to  a  very 
beautiful  sign  over  there  and  it  says,  "Women 
organizing  women  to  protect  prevailing  wage.   Vote 
no  on  Question  2."   And  it  is  done  in  Rosaria 
Salerno  colors,  hot  pink  and  blue.   And  it  is  very 
significant  because  we  won  that  fight  and  we  are 
going  to  win  this  one,  too.   And  I  want  to  thank 
Rick  Morgan  and  Bill  Murphy  from  the  sign  painters 
union  for  contributing  that  sign  for  our  women's 
efforts . 

Thank  you  if  you  are  here. 
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(Applause. ) 

MS.  LEEDS:   What  if  there  was  an 
election  and  all  the  women  voted?   Question  2  would 
be  defeated.   Women  can  and  will  make  the 
difference  in  the  1988  election.   Women  are 
organizing  women  to  vote  no  on  Question  2  .   Why? 
Because  prevailing  wage  is  a  community  issue,  it  is 
a  consumers'  issue  and  it  is  a  women's  issue. 
Prevailing  wage  guarantees  equal  pay  for  equal 
rate.   Prevailing  wage  is  a  pay  equity  law.    It  is 
an  affirmative  action  law.   Prevailing  wage  is  a 
minimum  wage  law.   So  who  stands  to  gain?   Most  of 
all  women  and  people  who  often  are  at  the  bottom 
end  of  the  job  scale. 

Our  coalition  is  broad  and  it  is 
growing  every  day.   Who's  joined  our  coalition?   To 
start  off  our  list,  I  would  like  all  the  women  in 
the  room  to  please  stand  up  as  women's  leaders  on 
the  Question  2  fight.   Please  stand  up,  women. 
Women  rise. 

(Applause. ) 

MS.  LEEDS:   As  the  old  saying  goes, 
"The  rising  of  the  women  is  the  rising  of  us  all." 
And  we  are  leading  this  fight,  and  we  are  leading 
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the  coalition.   And  joining  in  our  coalition  from 
many  other  constituencies  is  our  own  Lieutenant 
Governor  Evelyn  Murphy,  the  Mass.  Senior  Action 
Council,  Women  for  Economic  Justice,  the  Pay  Equity 
Coalition,  Coalition  of  Labor  Union  Women,  Women  in 
the  Building  Trades,  9  to  5,  which  is  an 
organization  of  office  workers.   The  National 
Organization  of  Women  at  the  national  level  and  at 
the  state  level.   The  National  Women's  Political 
Caucus  at  the  national  level  and  at  the  state 
level.   The  Adolph  Randolph  Institute,  the  Latino 
Democratic  Committee  and  many  others.   With  this 
coalition,  women  can  win  in  the  Question  2  fight. 
Women  can  make  the  difference. 

On  October  1st,  the  women  from  across 
the  state  joined  together  to  launch  Women 
Organizing  Women  to  Vote  No  on  Question  2.    Each  of 
those  70  women  pledged  to  get  50  more  women  to  sign 
cards  and  turn  out  to  vote  no  on  Question  2.   If  we 
are  effective  in  our  struggle,  we  will  turn  out 
3500  women  to  vote  no  on  Question  2  and  that  will 
make  a  difference.   Together  in  coalition  with 
other  organizations  and  other  constituencies  labor 
can  win  this  struggle,  and  I  invite  you  to  join  our 
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1  coalition. 

2  Thank  you  very  much. 

3  ( Appl aus  e .  ) 

4  MR.  OSBORN:   Thank  you  very  much, 

5  Robin.   I  don't  know  if  I  heard  it  enough,  but  the 

6  Massachusetts  AFL-CIO  Council's  women's  committee 

7  is  also  involved  in  this.   We  have  a  great 

8  coalition.   We  have  students  for  prevailing  wage. 

9  We  have  Rainbow  Coalition;  we  have  Peter  Volpe 

10  Construction,  and  Robbin  deserves  a  lot  of  credit 

11  for  building  that  coalition  for  us. 

12  At  this  time  I  want  to  move  to  the 

13  industrial  sector.   We  have  Dick  Courtney.   Dick  is 

14  our  United  Foods  and  Commercial  Workers,  1459  in 

15  the  Springfield  area.   A  great  trade  union.   I 

16  don't,  think  people  think  about  it,  but.  they  are 

17  part  of  the  United  Foods  and  Commercial  Workers, 

18  people  that  sell  meats  to  institution. 

19  There  is  a  prevailing  wage  law  on 

20  that;  it  is  not  out  and  visible.   There  is  this 

21  thing  that  reaches  out  to  everyone,  but  Dick  wants 

22  to  bring  up  about  the  industrial  worker  and  service 

23  worker.   He  is  a  hard  worker  in  the  trade  union 
2  4  movement . 
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1  It  is  my  pleasure  to  introduce  to  you 

2  Dick  Courtney. 

3  MR.  COURTNEY:     Thank  you,  President 

4  Osborn,  brothers  and  sisters.   It  is  a  pleasure  for 

5  me  to  be  here  today  and  talk  to  you  a  little  bit 

6  about  the  prevailing  wage  fight.   It  is  a  distinct 

7  disadvantage  for  going  last.   That  is,  previous 

8  speakers  have  taken  a  lot  of  the  lines  that  I 

9  thought  I  was  going  to  use.   So  I  am  not  going  to 

10  be  redundant  and  repeat  those,  but  from  my 

11  perspective  I  just  want  to  say  to  you  I  think  it  is 

12  a  big  challenge  for  all  of  us  in  the  Commonwealth 

13  as  trade  unionists. 

14  The  question  comes  down  to 

15  solidarity.   Working  people  working  together.   Even 

16  though  it  does  not  affect  you  directly  at  this 

17  time,  it  is  a  threat  to  all  of  us.   As  people  have 

18  alluded  to  us  earlier,  if  they  are  successful  the 

19  next  target  is  going  to  be  the  Right  to  Work.  It  is 

20  going  to  impact  on  all  of  our  members. 

21  And  the  other  hat  I  have  been  wearing 

22  throughout  this  campaign,  I  have  been  a  Pioneer 

23  Valley  AFL-CIO's  coordinator  on  the  Quality  of 

24  Life.    I  want  to  tell  you  that  the  campaign  is 
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1  doing  well  in  Pioneer  Valley.   We  have  had 

2  particularly  good  cooperation  from  the  building 

3  trades.   The  building  trades  people  are  working 

4  very  hard  and  encouraged. 

5  Frankly,  the  campaign  is  going  better 

6  than  I  thought  it  might  do.   The  one  thing  I  want 

7  to  encourage  the  people  to  do,  as  I  say,  the 

8  building  trades  are  doing  a  great  job  but  we  really 

9  need  to  get  everybody  involved,  everybody  in  the 

10  program.    For  those  of  you  who  are  industrial 

11  workers,  I  know  that  one  of  the  planned  activities 

12  of  the  Quality  of  Life  activity  is  leaflet 

13  distribution  at  the  plant  gates  and  stores  and 

14  hospitals,  et  cetera.   I  am  going  to  need 

15  cooperation  from  all  of  you  on  that.   I  am  going  to 

16  need  cooperation  from  all  of  you  in  respect  to  the 

17  phone  banks  and  all  the  other  activities,  and  I  ask 

18  you  to  look  at  it  not  only  for  your  own 

19  self-interest,  but  I  also  ask  you  to  think  about  it 

20  as  trade  unionists  and  stand  in  solidarity  with  our 

21  brothers  and  sisters  from  the  building  trades. 

22  Thankyou. 

2  3  ( Appl aus  e  .  ) 

24  MR.  OSBORN:   Thank  you,  Dick.   While 
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you  were  out  there  we  have  so  much  information.   I 
mean,  these  people  are  bad  people,  and  there 
aren't,  you  know,  there  are  two  nice-sounding 
committees  here.   The  so-called  Fair  Wage 
Committee,  the  Quality  of  Life  Committee,  saying 
two  different  stories,  someone  is  lying.   We  have 
got  to  prove  that  it  is  them,  and  we  can  supply  you 
with  fact  sheet  after  fact  sheet.   I  will  give  you 
one  example.   We  have  the  pleasure  of  debating 
their  head  of  their  effort,  Taxco,  on  Jerry 
Williams'  show.   And  he  said,  "We  believe  in 
increasing  jobs  for  the  people  of  Massachusetts, 
that  is  why  in  our  repeal  efforts  we  left  the 
resident's  preference  alone."   You  say,  "Hey,  he  is 
for  hiring  people  given  the  opportunity." 

If  you  read  the  law,  the  footnote  in 
the  law  says  that  this  resident's  preference  was 
brought  to  the  Supreme  Court  of  the  United  States 
and  was  ruled  unconstitutional.   They  know  that, 
but  they  just  keep  throwing  that  stuff  out  there. 
And  the  media  does  not  condemn  them.    It  is  a 
disgrace.   There  is  a  150-word  argument  and  they 
put  that  this  law  guarantees  $50,000  salary  for 
construction  workers.   Blatant,  blatant  lie.   But 
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they  put  it  out.   We  have  proved  that  is  a  lie,  but 
this  is  what  we  are  up  against.   So  we  can  supply 
you  with  the  facts,  the  facts  sheet  and  the  attack 
sheet.   So  have  confidence. 

At  this  time  I  would  like  to  thank 
the  panelists  and  I  would  ask  Leo  Purcell,  the 
president  of  the  Massachusetts  Building  Trades.   He 
wants  to  bring  a  message,  a  call  for  solidarity, 
and  I  thank  you  to  those  who  have  stepped  forward. 
It  has  been  a  long,  long,  grueling  campaign.   I 
have  to,  Leo,  he  just  took  over  office  and  the 
campaign  was  already  ongoing  and  there  were  things 
in  place  that  they  had  no  say  about,  and  he  had  to 
really  run  to  catch  up.   He  did  that. 

He  has  been  around  the  state  and  he 
has  worked  tirelessly  for  myself  and  others,  and  we 
are  fighting  a  good  fight.   So  at  this  time  I  would 
like  to  present  to  you  the  president  of  the 
Massachusetts  Building  Trades,  Leo  Purcell. 

( Appl aus  e .  ) 

MR.  PURCELL:   Thank  you,  Arthur. 

First,  I  would  just  like  to  mention 
in  response  to  a  comment  that  Arthur  made,  that 
coming  onboard  in  some  parts  of  the  campaign  and 
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not  be  a  part  of  the  decisionmaking.   However,  if 
there  was  one  decision  that  was  made  early  on  in 
this  campaign,  it  was  appointing  Arthur  Osborn  as 
the  chairman.   And  that  decision,  based  on  people 
who  understood  that  this  campaign  can  be  a  building 
trades  effort,  would  require  a  person  that  was  not 
only  politically  astute,  but  had  a  way  with  dealing 
with  diverse  groups,  whether  they  be  industrial 
unions  or  teachers,  people  that  some  might  think 
have  different  interests,  women  and  the  minority 
communities,  and  a  whole  litany  of  different 
personalities  that  have  to  be  dovetailed  to  make  a 
campaign  successful. 

I  could  not  have  done  it  and  I  dare 
say  that  there  is  nobody  in  this  hall  that  could 
have  done  it.   And  there  is  a  reason  that  Arthur 
is,  over  the  last  couple  of  days,  a  bit  hoarse,  and 
it  is  not  the  bug  that  is  just  going  around,  but  it 
is  because  we  have  always  known  him  to  always  be 
operating  in  fifth  gear.   Well,  Arthur  Osborn  has 
found  a  sixth  gear,  and  in  doing  not  only  those 
responsibilities  that  you  have  elected  him  to,  but 
to  be  the  chairman  and  pretty  much  the  candidate, 
and  to  keep  all  these  diverse  groups  of  people 
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apart  at  times  from  one  another's  throats.   And 
that  happens,  as  many  of  you  have  been  involved  in 
campaigns,  happens  naturally. 

So  it  requires  that  person  to  run 
himself  down  in  a  campaign  that  is  so  unusual,  but 
from  the  building  trades,  and  I  will  say  it  again, 
on  November  9th  and  wherever,  whenever  our  victory 
party  is,  but  on  behalf  of  the  building  trades  and 
the  admiration  that  we  all  have,  as  a  certain 
sector  of  the  Mass.  AFL-CIO  and  myself,  and  in 
those  responsibilities  that  I  have  in  this 
campaign,  and  I  think  that  we  all  out  there,  you 
all  out  there  owe  it  to  him. 


Also,  I  would  like  to  say  thank  you, 


Arthur 


( Applaus  e .  ) 

MR.  PURCELL:   And  what  is  going  to  be 
fun  about  this  campaign,  although  not  every  day  has 
been  a  great  one,  there  probably  will  be  a  few  more 
bumps  in  the  road  before  November  8,  what  is  going 
to  be  fun  in  this  campaign  is  that  we  are  going  to 
win,  and  we  are  going  to  be  a  coalition  of  working 
men  and  women  and  working  people  and  those 
like-minded,  good- th inki ng  people  who  are  on  board 
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and  saying,  "We  have  had  enough  of  hearing  about 
those  who's  interested  in  enhancing  their  own 
profits  and  cut  wages  of  working  people  and  impact 
their  families,  their  kids,  their  lives."   It  would 
be  devastating  if  those  people  were  to  get  their 
way.   But  they  are  not  because  of  what  Arthur  has 
been  able  to  put  together  by  the  involvement  that 
you  people  have  taken  on. 

And  additionally,  I  would  like  to  ask 
you,  if  you  could,  to  do  a  little  bit  more,  because 
that  is  what  it  is  going  to  take.   I  see  it  as  a 
winner.   And  we  could  pull  it  off,  we  could  do  it. 
The  policies  are  good,  but  we  have  got  to  run, 
continue  to  run  between  now  and  November  8th.   But 
whether  that  little  bit  more  being  you  putting 
bumper  stickers  on  your  car  or  involving  your 
members  a  little  bit  more  than  their  involvement  to 
this  date,  to  talk  to  your  neighbors  a  little  bit 
and  to  remember,  we  are  talking  about  people  that 
are  looking  to  reduce  wages  of  working  men  and 
women . 

And  let's  break  it  down  to  that  issue 
alone.   Even  though  there  are  those,  I  think,  that 
might  believe  that  the  average  construction  worker 
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makes  $50,000  in  this  state,  however  26,000,  that 
is  a  good  wage,  but  that  is  what  the  average 

3  construction  worker  makes  in  this  state.   As  Arthur 

4  says,  they  are  using  our  tax  monies  against  us. 

5  Well,  we  are  saying  "No"  on  Number  2,  and  we  are 

6  going  to  do  that  on  November  8th.   And  again,  the 

7  momentum  is  growing,  and  the  coalition  is  expanding 

8  through  efforts  of  Arthur  and  Robin  and  others  that 

9  are  involved  in  this  campaign. 

10  So  in  summing  up,  we  have  got  to 

11  win.   It  is  within  sight.   It  is  within  that  unity 

12  and  solidarity  that  is  happening.   And  I  would  like 

13  to  thank  you,  also,  on  behalf  of  the  Massachusetts 

14  Building  Trades,  and  those  men  and  woman  that  I 

15  represent.   I  would  like  to  thank  you  for  your 

16  involvement,  and  I  look  forward  to  chairing  not 

17  just  the  campaign  to  November  8th,  but  the 

18  sweetness  of  victory  after  that,  and  those  other 

19  good  things  that  we  are  going  to  do  together. 

20  Thank  you  very  much. 
2  1  ( Appl aus  e .  ) 

22  MR.  OSBORN:   Thank  you  for  that 

23  strong  message  and  those  kind  words.   This  is  not  a 

24  hard  fight  to  fight,  if  you  only  join  in.   You  can 
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touch  everyone,  because  a  spiral  touches  everyone 
when  you  talk  to  your  neighbor  and  the  people  in 
your  family.   You  could  talk  to  the  person  who  owns 
the  bar,  the  pizza  parlor,  the  family  restaurant. 

When  they  got  this  law  the  wages  were 
cut  47  percent.   You  say  to  a  small  business 
person,  "What  do  you  think  would  happen  to  your 
business?"   They  would  get  the  message.   You  say  to 
the  person  who  is  so  full  of  confidence,  who  has  a 
little  landscaping  business,  or  independent  plumber 
who  just  does  the  neighborhood,  what  about  these 
people  who  are  used  to  owning  a  home  and  make  a 
decent  wage  going  to  do  if  the  downward  bidding 
starts  and  the  out-of-state  workers  come  in,  what 
are  they  going  to  do?   They  are  going  to  start 
competing.   So  you  could  touch  everyone  on  this, 
everyone . 

I  would  like  you  now  to  see  a  video 
that  was  produced  by  Kamber  Politics,  Inc.,  which 
brings  a  message  from  political  friends.   It  brings 
a  message  from  the  working  people.   And  some  of  you 
have  viewed  this,  but  I  think  you  will  enjoy  seeing 
this  again.   It  is  a  strong  message  on  Question  2, 
prevailing  wage. 
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1  (Videotape  shown.) 

2  MR.  OSBORN:    You  could  see  that  a  lot 

3  of  work  went  into  that  and  it  is  a  very  powerful 

4  message.   And  fully,  I  think  all  of  you  will  agree, 

5  that  political  people  in  this  day  and  age,  except 

6  in  their  own  local  community,  en  masse,  they  do  not 

7  have  the  positive  effect  that  is  needed  to  win  this 

8  fight.   So  although  they  will  help  break  it,  we 

9  need  their  support.    It  is,  once  again,  going  to  be 

10  the  people,  the  coalition  of  grassroots  that  will 

11  carry  the  day. 

12  We  have  so  many  things  to  fight 

13  with.   I  know  that  you  are  ready  to  fight  with  us. 

14  We  have  a  person  that  has  been  coming  to 

15  conventions  for  many  years  that  wants  to  make  a 

16  remark  from  the  floor,  Mike,  on  this  prevailing 

17  wage.   I  hold  my  breath.   George  McGrimley  is  a 

18  teacher,  a  brother. 

19  MR.  McGRIMLEY:   I  am  going  to  show 

20  you,  or  tell  you  today  about  some  of  the  prevailing 

21  wage  things  that  don't  exist  in  this  state.   And 

22  they  are,  some  issues  to  consider  are  no  big 

23  contracts  awarded  by  the  city  to  contractors  that 

24  can  employ  non-union  help.    It  happens  right  in 
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this  city  and  by  the  man  who  they  gave  the  award  to 
this  morning,  Mayor  Raymond  Flynn.   And  they  could 
hand  them  out  indiscriminately,  and  those  are  the 
things  that  we  have  got  to  watch.   And  they  can't 
go  on  anymore . 

Vote  "No"  on  this  prevailing  wage. 
That  is  what  it  is  all  about.   Arthur  Osborn  and  I, 
we  argue  constantly.   As  Lloyd  Bentsen  said  last 
night,  "I  am  no  clone."   You  heard  him  say  that  on 
TV  last  night.    I  am  no  clone  either.   The  thing  on 
rent  control.   And  your  president  allowed  him,  he 
spoke  for  it,  I  spoke  against  it,  because  if  I  am 
an  owner  of  property,  housing  under  rent  control, 
that  reguires  landlords  to  employ  craftsmen  and  for 
less  than  union  wages. 

I  can't  tell  you  in  the  building 
trades  or  Leo  Pur cell's  men,  who  are  what,  who  are 
carpenters,  electricians,  plumbers,  that  are  not 
going  to  get  union  wage  because  I  am  not  under  rent 
control.   Now,  we  just  heard  on  the  telly,  as  the 
Limeys  say,  that  out-of-state  contractors  move  in 
on  state  and  city  projects  and  import  their  help. 
They  are  coming  down  from  Sununu  land,  that  is  New 
Hampshire,  and  they  are  bidding  on  these  contracts 


FRITZ  &  SHEEHAN  ASSOCIATES,   INC. 


■ 
; 

- 


■ 


■ 


- 


' 


127 


and  it  shouldn't  be  allowed.   Because  in 
Massachusetts,  in  the  Commonwealth,  we're  a  strong 
union  state.   That  is  going  to  come  up  in  a  minute. 

MR.  OSBORN:   Your  two  minutes  are  up. 

MR.  McGRIMLEY:   Okay,  thank  you.    It 
is  five  minutes  under  the  rules,  under  the  14  that 
Lima  said  this  morning.    I  have  got  five  minutes  at 
the  mike.   That  is  the  rules  that  we  adopted. 

MR.  OSBORN:   You  have  two  minutes 
left  then . 

MR.  McGRIMLEY:   Our  forefathers 
accomplished  much  to  give  us  dignity,  and  that  was 
told  to  you  in  Matewan  yesterday  afternoon. 
Sparsely  attended.   You  could  see  what  the 
mineworkers  did.   They  went  through  hell. 
Unfortunately,  the  only  ones  in  there  yesterday 
afternoon  was  Mike  Sullivan,  Murray  Blackwell, 
George  McGrimley,  and  the  rest  of  them  had  red 
faces.   So  they  were  all  Irish. 

MR.  OSBORN:   Thank  you  very  much.   He 
ain't  heavy,  he's  my  brother. 

Eddie,  Edward  Doherty? 

MR.  DOHERTY:    I  won't  hold  you, 
Arthur.   I  was  just  sitting  over  there  feeling  so 
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1  badly  for  the  delegates  in  the  hall,  because  they 

2  only  have  the.  opportunity  to  hear  from  George  once 

3  a  year,   I  chair  a  membership  meeting  of  the  Boston 

4  Teachers  Union  once  a  month.   It  is  the  second 

5  Wednesday  of  every  month  at  4  o'clock  at  the  BTU 

6  hall,  and  if  there  is  anyone  in  this  hall  that 

7  feels  deprived  because  they  only  hear  George's 

8  philosophy  once  a  year,  I  just  want  to  extend  an 

9  invitation  to  any  member  of  the  AFL-CIO  who  would 

10  like  to  come  to  our  monthly  membership  meetings  to 

11  hear  more  from  George,  they  are  very,  very  welcome. 

12  MR.  OSBORN:   Thank  you  very  much  for 

13  your  gracious  invitation,  Eddie,  but  I  think  I  will 

14  decline  at  this  time,  though.   And  we  will  move  to 

15  to  workshops.   I  want  to,  once  again,  remind  you 

16  that  at  4  p.m.,  or  following  the  workshops,  there 

17  will  be  libation  in  Room  600.   The  banquet  doors 

18  open  at  7,  and  dinner  at  7:30.   The  workshops,  the 

19  confined  space  workshop  is  in  the  Plaza  Ballroom. 

20  The  universal  health  care  remains  in  this 

21  ballroom.   Women  in  the  building  trades  go  to  Room 

22  401  . 

2  3  Once  again,  I  appreciate  you,  in  your 

24  attendance  here  and  your  graciousness,  and  seeing 
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democracy  at  work,  and  I  look  forward  to  seeing  you 
this  evening  for  a  little  fun. 

(Time  ended  3:30  p.m.) 
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